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N VT FRETREE) Boundary (Scope of this Data Book)
NDVFUIF, [SB] [SB+ERFRIE]D2DTI,

There are two boundaries: “SB” and “SB + Major Subsidiaries.”

[0z3)

NOTES

- SBEIF VT RNV IHARH DB CI .

- SBstands for SoftBank Corp.

- SB+HERBFRMEFE BEZLICESFNDEBFRANERBIET,

+ The major subsidiaries within “SB + Major Subsidiaries” vary among items.

AN Y I EZBEOND VT UILEFNZDRHDFT BN SBERTELSICEHILETT,
- Coverage is the ratios of sales of group companies that constitute the SoftBank Corp. group.

CANL Y ID [—I DEEEF. VT SNV IRARHBREDT—I T,

- In case "—"is indicated in "Coverage,” it refers to data of SoftBank Corp. (stand-alone)

oo L H * | B=FHRIEE
iﬂiﬁ EnV| ronment %: Third-party verified

SURZE) Climate Change

=223
(FY19)
s SOHIRER
i o | EECe |7 EOARE
Resu‘lis Target AR Reducti
9 Rate (%) eduction
Compared to
the Base Year
(FY19) %
S = 1 o =5 oy 20184 20194 20204 20214 20224
158 Ny ANV ivi
Category Boundary*' Coverage Unit ia%ﬂ 3F?1§E iazﬁ SF?Z? i?jﬂ
Bl 20214 tCO, | 722,514 | 693,953 | 776,104 | 620,929| 708,534| 736,000 103.9 8.7
Total
3E#:77%
Bz . = _ NIE PN FY20:77%
BENRIAGLE | 23-T1 % 5B T LTI tCO, | 11386| 11456 15803| 15416| 10,709| 15000| 1400 322
(RO—=71.2) GHG Scope 1 SB + Major Subsidiaries 20224
GHGHHLE 3/AH:93%
Greenhouse G — )
(Gf:Z”) ouse Gas ;gs 72 % FY21:93% t-CO, 711,128 | 682,497 | 760,301 | 605,513 697,825 | 721,000 103.3 8.2
cope 2
Emissions (Scope 1, 2)
e +CO,/
(BEBHYHHE) SB — Gb ZS 849 682 628 411 359 350 97.0 42.8
GHG Emissions Intensity*? P
TRLRER (CO,)
Carbon Dioxide (CO,) t - - - 14’962 1 0’1 34 - - -
AT (CHY) * ~
Methane (CH,) ©C0; - - - 293 25 - - -
—B{E=ZR (N,0) % ]
Dinitrogen Monoxide (N,0) +-CO; - - - 0.03 3 - - -
BEMRAZ | N RODILAO 20224
RA=TT1OWR) | H—RUHE(HFCs) K | SBHEBFRIE | 55457030, | +-CO, — — — 162 547 — — —
Greenhouse Gas Hydrofluorocarbons (HFCs) SB + Major Subsidiaries FY’ZW 93%
(Breakdown of Scope 1) °
N—=2)b#0
HA—RVF(PFCs) K t-CO, — — — 0 0 — — —
Perfluorocarbons (PFCs)
JNT vALHRE (SFe) % .
Sulfur Hexafluoride (SFg) t COZ - - - 0 0 - - -
=T UILER(NF) % ]
Nitrogen Trifluoride (NF;) t COZ - - - 0 0 - - -

¥1 20225385 (FY21) DENEREFND VS UDEECKD
*1 The increase in FY21 is due to the change of the boundaries.
%2 1Gbps DBEZTSBEICHHINDBENRNRGEE
*2 Greenhouse gas emissions at 1 Gbps

¥ 20223 BH (FY21) DREDRARFEE (RI—1. 2. 3) BRULRILF—(EHE. EZHERERY (SB). KiEM (SB) (& ABBDE=ETH 2 — MU EABA

aEk)

=y
0=

{REEHIBDHE=F R Z22HE (15014064-3. ISAE3000 (CHEMDBRENR

* The greenhouse gas emissions (Scope 1, 2, and 3), energy consumption, industrial waste (SB) and water consumption (SB) in FY21 were examined by Japan Quality Assurance Organization as a third party (Limited guarantee level in accordance
with 1SO 14064-3 and ISAE 3000)
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SURZE) Climate Change

158 NOVFU | ANV BT 2022388 | B&(%) 2I—F3BHEE
Category Boundary Coverage Unit FY21 Rate (%) Scope 3 Description of calculation
20— B % _
Scope 1: Direct Emission éoﬁz;qi 10,709 0.1
23—72: TRIVP—EROBEH X 93%
: A FY21:93% 697,825 7.4 -
Scope 2: Indirect Emission of Energy Sources !
2I—=73: ZDMOBEE * _
Scope 3: Other Indirect Emission 8,685,602 92.5
‘ R - U—EADEAZEIC, SREOFEMEREZSOHFLRNZR
AT TUTBAURER - U—EX 2715644 289 UcEl
Category 1: Purchased Goods and Services ! ! ) Calculated by multiplying the purchase price of products and services by the CO,
emission factor, including the procurement and transportation processes
AT 2 AR RIBIREERIC. BEAYM OB DRFEREZER U TED
s 1,211,839 12.9 | Calculated by multiplying the capital investment amount by the CO, emission factor of
Category 2: Capital Goods capital goods
A UCER - BOEREICRISERE COMBEHES (CH S PFDRMZR
S ==EE - A = == =) =PN M4 =g B2 — R S
AFTU3: D=1 2[LEF NN Eé};ﬁjﬁ?%;ggg)t%sgéﬁﬁé LTV 25BE(. LEEHBICIREEEE
s e 5 RZS
CIa(T}obr:‘:S' Ffj%rﬁ%fe’ Related Activities Not 991,026 10.5 | calculated by multiplying fuel/electric power consumption by the CO, emission factor for
\nduiedyin Scope 1or Scogz ) fuel procurement in manufacturing processes and, for electric power procured for sale
P P from external sources, calculated by multiplying the amount of electric power by the CO,
emission factor upon fuel procurement
\ HRBEX, WEEXCOVT, @XBICHERS/C ) DJHEREZRERD T
AT TY 4 Epx, Box (L) B EEEEEE AT TV 1(CSHTES)
Category 4: Upstream Transportation and 192,923 2.1 | Calculated by multiplying transportation costs by the CO, emission factor for
Distribution transportation between bases and shipping (Procurement transportation is included in
Category 1)
== c- s - EXREZEYEER(C. BEYIEMA - ETTERIOPEfREZR U TEY
| 3
AT VS5 EEBED bﬁjé%ﬁ% 2,702 0.0 | Calculated by multiplying the weight of industrial waste by the CO, emission factor for
Category 5: Waste Generated in Operations cach kind of waste disposal method
BB STHGEAIC . BX D RIROEE X RS W B R ZEE L. BaE
HIC. BHME W BREREZR U, L Y9 A—OETEITIEREC. PAEIH)
. RAREEFREDBHAHZR U TEY
HTFIVU6:HE 6.149 0.1 Calculated by multiplying the amount paid for transportation allowances by the CO,
Category 6: Business Travel ! ) emission factor for each transportation category, by multiplying the number of days of
SB+ X7 accommodation by the CO, emission factor per day of accommodation, and by
FaHt multiplying the total travel distance of rental cars by the CO, emission factor for each fuel
SB + Major t-CO, type and maximum loading capacity
Subsidiari Jp e SO —— . Mz N
e HEBDIESEIRRIC. SEXHRIDRENF D1 D RRERL,
A7 U7 BEEOED 38% TUD—IBICBITZEIHEBICENDH LR ZR U TCEL
Category 7 Er‘n lovee Commutin : OD 15,980 0.2 | Calculated by multiplying the total commuting distance of employees by the CO,
gory /- Employ 9 Fr21:88% emission factor per km of travelers for each transportation category and multiplying the
power consumption during telework by the CO, emission factor of electric power
BESKOUYIIVA T« ZDIENKREFEIC, BYFERE] - SERESC
D DBEL R ZE R U BEYHICRE - BRL TV BIERBDHEEEN
=18 X (L BIC. BAOHEREERL TEY
Zjalz— on JBSU sieari;;s%d(iggtz 376,440 4.0 | calculated by multiplying the total floor area of warehouses and rental offices by the CO,
oo P emission factor per area for each building use and by multiplying the electric power
consumption of telecommunications equipment installed and operated at rental
properties by the CO, emission factor for electric power
= + o N -
D79 B () HEREIC DU T, BT SR | PR T U TR
Category 9: Downstream Transportation and 716,763 7.6 F R :
Distribution or shipping, it is calculated by multiplying transportation costs by the CO, emission factor
AFTUN0: BRFELICRBONT 0 0.0 (BEHRHS)
Category 10: Processing of Sold Products . (Not to be calculated)
BT LY LI RBODERIC, SREDEEEIHES CEHDHHE
AT TUN ERFE LI RGO R 2275537 242 R ZRUTESY
Category 11: Use of Sold Products ! ! ) Calculated by multiplying the number of products sold/rented by lifelong power
consumption of each product and the CO, emission factor of electric power
= e . = HRFE U REODIENBE(C, EEYIEERIOHHAMZER U TEE
| CERFE LIRS I =
AT IU12: 855 vaf SR 148,668 1.6 | Calculated by multiplying the total weight of products sold by the CO, emission factor for
Category 12: End-of-Life Treatment of Sold Products ! each kind of waste
\ LS UIERRDOEHIC, BIHES L BHOHLREER U TER—HE
AT IUN3:U—REE (TR 48 0.0 | HEZREH
Category 13: Downstream Leased Assets ) Calculated by multiplying the number of units rented by electric power consumption and
the CO, emission factor for electric power
) i TS5UF A RIEHOENREREIC, RYRER - BAIERES ) OFFE
ATV TSUF AR 31883 03 fREZER U TEE
Category 14: Franchises ! . Calculated by multiplying the total floor area of franchise shops by the CO, emission
factor per area for each building use
AFTUI5RE 0 0.0 (RN
Category 15: Investments ° (Not to be calculated)
o
T ° 9,394,136 100.0
otal
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22 (9
ES B Aémﬁ( %)
chievement
Results Target Rate (%)
158 NOVFY ANLYY 2 | 20183848 | 201943 85 | 20203 58 | 2021 F3 B 2022355
Category Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
?lﬁﬁ%%w * ion*! MWh 1,418,791 | 1355703 | 1,644,234| 1,680,530| 2,117,259| 2,130,000 101
ectric Power Consumption
SHRETHTIRILE— Kk 20217
Of which, Renewable Energy SB+F7R 3AM:77% MWh 44 44 32,516 324,766 631,248 637,000 99
Consumption %t FY20:77%
N SB +.MaJF)r 20224
fﬂmﬂ * subsidiaries 3AM#:93% m? 4,731,000 | 4,554,000 | 4,508,000 | 4,914,000 | 3,256,578 — —
o Gas FY21:93%
AEH *
Heavy Oil A kL 144 190 160 198 213 — —
COVET | e e msr ) B W
FAg) *2 SB - Gbps 1,667 1,332 1,296 1,124 1,084 — —
Energy Consumption Intensity*?
F—I9EYI—BR
(ERE X
Electric Power Consumption in 202_1 ¢0 MWh 77,428 73,670 263,620 271,711 534,275 524,000 98
Data Centers*! SB -+ 3 ﬁﬁﬁ.- 707 %
- . Fait FY20:77%
o * o0+ Melor 20224 % - - 7.9 8.6 25.1 25.0 103
Renewable Energy Rate Subsidiaries 38 93% . . . .
PUE FY21:93%
Power Usage Effectiveness — 1.71 1.74 1.57 1.50 1.42 1.50 106
5@
Plan
BE NOVIY AN YT 87 2023374 | 20245388 | 20254388 | 2026F 378 | 20274378 | 20314E3 /84
Category Boundary Coverage Unit FY22 FY23 FY24 FY25 FY26 FY30
SREMRAZEEE
HIRICRI S B PR - SB+ER
stE A3=F1.28a5 =it 9 .
Mid/long-term Planfor | Sum of Scope 1and 2 58 + Major 93% t-CO; 505,000 480,000 450,000 435,000 373,000 0
Reducing Greenhouse Subsidiaries
Gas Emissions

- 2031438 (FY30) [CBWVT, 5GIRMFICE D bS5 T 1 v 111Dz 2,500,000MWh ([CIE10 T 5 Biddr. 2EBNERBIC DOV T REBELRILF—LERERE
- For the fiscal year ending March 2031 (FY30), the electric power consumption is estimated to rise to 2,500,000MWh, due to the traffic growth through the provision of 5G, etc. We set the goal of using virtually 100% renewable energy for total

electric power consumption.
3120226388 (FY21) OENERFND VT UDEECLD
*1 The increase in FY21 is due to the change of the boundaries

#2 1Gbps DiBEZTS

BEDBIRAE

*2 Electric power consumption at 1 Gbps
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HREHEEY Resources and Waste
=4 iz ERE (%)
Results Target (R
Rate (%)
== NOVFY ANy Y 8 (201843847 | 201943 B | 20209388 2021 F3 B4 2022355
Category Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
ﬁiﬁieAmoum 20214 t 1,159 1,092 5226 6313 6,196 - -
SB+ 3BH:77%
BERLE it FY20:77%
eeyting Amount oo 0222 t 1,124 1,059 5,073 5,482 5,668 -
Subsidiaries 3BH1:93%
= 00 1 SN2 1 . 939,
f‘i”;\ﬁiilmum“ Fr21:93% t 35 33 153 831 528 427 81
EERBERY
Industrial Waste =
fiﬁi;mum t 1,159 1,092 1484 | 1,748 1,363 -
PERCE X sB — t 1,124 1,059 1439 1,500 1,176 - -
RIEILDE K
Final Disposal Amount*! t 35 33 45 248 187 -
BEREFEY (PCB) nonE
Hazardous Waste (PCB) Disposal Amount 5B - t - - - 0.49 0.18 0.32 178
HERMEEERE
. = sz
Communication i sB — % 0.29 0.85 140| 051 0.20 1.00 500
Equipment of Removed Final Disposal Rate
Base Stations
U1—-2/U%420)uE N
A IEHER INE% —
Used Mobile Phones Devices to be Reused or 5B ’P\C\Z&:‘:S - - 2/425,840 | 2,541,078 2,532,827 - -
Recycled
KIEFE*?
Water consumption (Water m?3 714,163 738,517 1,191,210 1,330,834 1,394,070 - -
withdrawal) (Total)*?
aﬁﬂfpmblewater m? 714,163 |  738517| 1,191,210|1,330,596 | 1,362,425 - -
SHiTRK 3
Groundwater m - - - - 30,660 -
5Bk E 5
Harvested rainwater*3 20214 m - - - 2387 985 -
SB+F7H 3B 77%
x4 2 77%
P ehrge Vot Fait Freo:7 ms 714,163 | 738517 | 1,191,210|1,330,834 | 1,394,070 _
’ b Melor 20224
. . _ ubsidiaries 3543:93%
KR PR @R ST ) Ptz | m3/me 0.93 0.92 073| 082 0.65 -
Use of Water Consumption Per Area
74 ZAKERES LU
ff;i%onsumpmn and m? — — 917,542 | 929,588 926,938 920,292 99.3
Discharge Volume at Offices
F—I I —KERE
BRUPKE
Water Consumption and m3 — — 273,668 401,246 467,132 —
Discharge Volume at Data
Centers
FHEWKERES KV
HEKE A
Water Consumption and SB — m3 — — — 1 ,642%'5 11 ,222 —
Discharge Volume at the
Headquarters’ Building

#12021F3BM(FY20) N SREEZEE

*1 The calculation method was changed from FY20.
¥ 2 BRIA— —HBOBERC OV T, ZEBEROERE. 7V —TRICHITZKERREZRVTESE
*2 For offices not equipped with meters, consumption is estimated based on floor area using data on consumption per unit of floor area for the SoftBank Corp. group.
¥ 3 FHICTRARZEI—T FU Y TIREUER

*3 Harvested rainwater with roof drains at headquarters

¥4 KD
*4 Sewage only

%5 A% D 20209 5~ 2021 3 B=EE
*5 Figures for the period from Sep. 2020 to Mar. 2021 after the relocation of the headquarters.



DA NASAL 5w = o
SoftBank Corp.

RIREHH 2023468198
Last Updated: June 19, 2023

ESGT—9 7w J 2022 ESG Data Book 2022

EBi% Environment

sy
<

IRV MY RF L Environmental Management System

ES
Results
B8 NOFY ANL YT B 201843 B 201943 B8 202043 B 20214385 20223 8H
Category Boundary Coverage Unit FY17 FY18 FY19 FY20 Fy21

ISO 14001 SRELEVS BB g _ b2l _ — 19
1SO 14001 Certified Sites Sites
ISO 14001 FREEES = _ 0
1SO 14001 Certification Rate*! o8 & B B 100.0

¥ NRBEM (EBIXF—BREETBER BRI F—BRIEE LBEDIEEZR(I 1 19BEM) b, BUSEOBEMOEE

*1 The percentage of certified sites among all applicable sites (a total of 19 sites designated under the Act on the Rational Use of Energy as type 1 designated energy management factories, etc., or type 2 designated energy management

factories, etc.)

AVFS5472AX Compliance

ES
Results
BB NOVFY ANy [==iv 201843 BHA 2019388 2020358 20214385 2022384
Category Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
e 20214 - 0 0 0 0 0
imes 3B 77% Times
REEDER SB+ERBFRM FY20:77%
Violations of Environmental SB + Major
Rules Subsidiaries 20224
5 3RH:93% A
;.J%gg FY21:93% Thousand 0 0 0 0 0
enalty Amount yen
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##85 Employees

=S| NOVFY ANLYY B 201843843 | 20194384 | 202043848 | 20215384 | 20224388
Item Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
g
20214 5,358 5,356 7,730 8,004 15,300
fomen 37 80%
=B I e FY20:80%
e et SB+TT A A 13,433 13,468 18,332 19,162 30,276
Employees Men SB + Major Subsidiaries 20224 Persons
3E:99%
.?ma‘ F21:99% 18,791 18,824 26,062 27,166 45,576
20214
381 :80%
T EE IS a1 P FY20:80%
TomEREAE SB+ T AL A 3,829 3,733 4,449 4,716 21,096
verage Temporary Employees SB + Major Subsidiaries 20224 Persons
3B#:100%
FY21:100%
fegi
i 20214 10.3 10.9 10.2 10.7 83
3AH:80%
AR Bt SBEmFai | 0RO 12,0 12.2 11.2 1.4 9.6
Average Consecutive Years Served*' | Men SB + Major Subsidiaries Years . : : . .
20224
. 35H3:99%
o FY21:99% 1.4 1.9 10.9 1.2 9.2
itk
Women 20214 35.8 36.3 36.6 37.1 36.1
3FH3:80%
T St SB+FmFa | 0% "
Average Age of Employees*’ Men SB + Major Subsidiaries 20224 Age 400 401 39.3 39.6 39.0
. 3589:99%
?Ota‘ FY21:99% 38.7 39.1 38.5 38.9 38.1
L7
igj:s 3,434 3,337 5,042 4,882 10,290
s
igj‘x 7,412 7,276 10,017 10,506 17,323
27
fool ’ A 5,810 5,904 7,863 8,255 13,280
S Persons
7 20214
3% .
cof 37348:80% 2,113 2,283 2,905 3,265 5,012
HEDFEHER SB+FHTFaMt FY20:80%
Age Composition of Employees*' N SB + Major Subsidiaries 2022
Sggf‘x 3AM: 9%% 22 24 45 43 192
FY21:99%
30K
Less than 30 Years Old 18.3 7.7 19.5 181 22.3
307 L 50mARE 0
300 49 Years Old % 70.4 70.0 69.1 69.6 66.4
50/ E
50 Years Old or Older 11.3 12.3 1.4 12.3 1.3
FRISA
Manager Class 3;(;;.18%0/ 3,097 3,139 4,161 4,518 6,845
HH: o
BRI B2 P =21 NN FY20:80%
Employees by Management ;BEQ?ZLA{;G Ab SBSBJI%sz?i P A 1,192 1,254 1,749 1,840 2,867
Position*? epartment Head Class or Above + Major Subsidiaries 20224 ersons
_ 3FH3:99%
?Ita‘ FY21:99% 4,289 4,393 5910 6,358 9,712
20214
3FH3:80%
EEEREERAY SB+EmFai | TY080% A 65 52 105 135 144
Employees Reemployed after Retirement SB + Major Subsidiaries 20224 Persons
3A8:74%
FY21:74%
20214
3FH3:80%
ABRHESY SB+EmFa | TY080% A 236 208 303 285 300
Employees Absent from Work SB + Major Subsidiaries 20224 Persons
388:74%
FY21:74%
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##85 Employees

=S| NOVFY ANLYY B 20184384 | 20194384 | 202043848 | 2021 F3 84 | 20224388
Item Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
20214
375 :80%
NEERBEM SB+EBmFRAL | Y2080% A
Employees Who Took Leave for Nursing Care SB + Major Subsidiaries 20224 Persons 15 12 18 13 22
385 74%
FY21:74%
PN 20214
foas 358:80% 620 2,584 2,697 2,307 2,834
EEEL SB+EmTFRA | PO | )
Employee Turnover*? _ SB + Major Subsidiaries 20224 Persons
?;r[a‘ 3B#:99% 648 2,698 2,795 2,358 2,935
FY21:99%
e 20214
SCHSREE 37 80% 31 6.7 6.3 53 6.1
Voluntary Turnover Rate oo
R 3 SB+ERRFR1 FY20:80% o
Turnover Rate** = SB + Major Subsidiaries 20224 °
o 3789:99% 3.2 7.0 6.6 5.4 6.4
FY21:99%
SB % — 76.2 77.7 73.2 62.9 70.1
20214
FRARBARRRGE 35H:80% %
Ratio of Annual Paid Leave Taken** > FY20:80%
SB+ X FRHE
SB + Major Subsidiaries 20224 76.1 776 74.9 62.5 70.2
38 74%
FY21:74%
F LD — IS k _
Ratio of Telework*> 5B % - - - 95.9 95.9
WS VT« PRBEGEH° _ A
Employees Who Have Taken Days off for Volunteer Activities*® 5B Persons - 153 179 16 56
FEMESIIA SR _ 9
Ratio of Employees Who Joined the Labor Union 5B % - - - 251 238

#*1&F 383186

*1 As of March 31 for each fiscal year

#*2&F 48186=

*2 As of April 1 for each fiscal year

#32022E3BBICBVNTND VI UEEB LT EICKY . 201953 B~ 2021 £ 3 BHOBIEZMRIEE
*3 Due to a change in boundary in FY21, the figures for FY18 to FY20 have been retroactively adjusted
#A42022F3AMICHBVTESTERZRE UIcT LITK W, 2018 F 3 A~ 20214 3 BHOKBEZHRIEE
*4 Due to a change in definition in FY21, the figures for FY17 to FY20 have been retroactively adjusted
#5B1EMLET VD -0 ZRiEUIHEDEE

*5 Ratio of employees who engaged in telework once or more a month

¥ 62021 FE3FHICHVT, BERNEZES

*6 The name of this item was changed in FY20.

#7 —EORHICBNTIE RAHBEZSATLEBL

*7 Excluding seconded employees from other companies for some companies

-9 14N\—5 «+ Recruitment and Diversity

I5H NDVFY ANLYY | B 20184374 | 20194334 | 202046388 | 20215374 | 202243734
Iltem Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
ng“*f 156 151 233 186 149
omen
FRRAEY ) S
Newly Hired Employees Men 303 321 744 660 565
(New Graduates) - 20214
o 373:80% 459 472 977 846 714
ota SB+EBTFRI | P2080% |4
y SB + Major Subsidiaries 2022 Persons
FEURAES (F) =i Franrat
Newly Hired Employees Men 193 316 651 711 853
(Mid-career Workers)
f 238 395 908 967 1,062
otal
FRRAEY ERNE) A
Newly Hired Employees (Employees with Disabilities) 5B o Persons 14 21 19 37 32
20214
3FH3:80%
FRRAEY E) oD l® SB+ X FRHE FY20:80%
Ratio of Women to Newly Hired Employees (New Graduates) SB + Major Subsidiaries 20224 % 34.0 32.0 23.8 220 20.9
3R 74%
FY21:74%
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A -9 4/N\—>7 « Recruitment and Diversity

=S| NOVFY ANLYY B 201843843 | 20194384 | 202043848 | 20215384 | 20224388
Item Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
20214
375 :80%
NEFEHFIRBEL SB+ X FEtt FY20:80% A
Foreign Nationals in New Graduates Hired SB + Major Subsidiaries 2022 F Persons 21 38 64 96 54
381 74%
FY21:74%
20214
35H:80%
SRIRFAE I (9177 [ d30b BV EAELLE SB+EmFRAr | FROSR L 46 8.1 6.6 13 76
Ratio of Foreign Nationals to Newly Hired Employees (New Graduates) SB + Major Subsidiaries 20224 : : ) . .
3BH:74%
FY21:74%
20214
375 :80%
i PPN FY20:80% T
ie:’i?mjp\z;r:em Cost SBS+BV\-/*\-an§rCSLiEz‘rt\eS 20224 Thoyt;snand 1,018 1,104 864 986 1 ’502
38 74%
FY21:74%
20214
3R8:71%
PRBRERFRSR" 1 %2 SB+ BT FY20:71%
Internal Hiring Rate*'*2 SB + Major Subsidiaries 20224 % 88.0 86.2 84.7 81.0 81.4
3AH:65%
FY21:65%
WA BIERPT 20214 318 326 333 33.1 37.4
Revenue-generating Sections** 385:80%
Lt EHhERE3 STEM P55 SB+ BT FY20:80% o
Ratio of Female Employees*? STEM Sections*® SB + Major Subsidiaries 20224 % 14.5 14.4 14.2 135 178
5t 378:99%
S FY21: 99% 285 285 29.7 295 336
RETIL 210 235 256 290 322
anager Class
BRISALE A
Department Head Class or Above 5B - Persons 31 37 44 48 56
st
LTS TR 6 Total 241 272 300 338 378
Women in Management - —
Positions*® BRI SAX] 20214 211 237 455 518 1,043
Manager Class*! 358 80% '
WEISALLE SB+EmTARM | (080% A 31 37 79 - 549
Department Head Class or Above SB + Major Subsidiaries 20224 Persons
Sl 388#:99%
Total*! FY21:99% 242 274 534 605 1,292
iatal 6.8 75 8.0 85 9.1
anager Class
BRISALIE X _ 9
Department Head Class or Above 5B % 26 3.0 3.4 35 4.0
5tk
LB Tota >6 6.2 6.6 7 7.6
Ratio of Women in ;
Management Positions*® FERI SR
Manager Classe! 3;2)@2}8&6% 6.8 7.6 109 1.5 152
BRISRLLE SB+EBFRA | RO 26 30 45 47 8.7
Department Head Class or Above SB + Major Subsidiaries 20224 . : . . .
=t 358:99%
= FY21: 99% 5.6 6.2 9.0 9.5 133
- 20214
Women 375 :80% 334 348 460 423 527
BIRABEGEY SB+ B FAN FY20:80% A
Employees Taking Childcare Leave SB + Major Subsidiaries 20224 Persons
o 351 74% 101 141 269 330 347
FY21:74%
- 20214
e R Women 3AH:80% 100.0 100.0 100.0 100.0 100.0
REAREISE SBi THFalt FY20:80% .
Ratio of Employees Taking SB + Major Subsidiaries %
Childcare Leave B d 20224
Men 3BH:74% 14.2 20.0 27.5 39.0 39.9
FY21:74%
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A -9 4/N\—>7 « Recruitment and Diversity

B8 NDVTY ANy =12 2018438 | 201943 F8 | 20204388 | 2021438 | 202243 HH
Item Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
EZK 98.31 98.07 97.02 97.00 94.53
pan
hE \RHE
People’s Republic of China 0.89 0.96 1.40 1.44 1.76
R 0.54 0.60 0.93 0.96 188
epublic of Korea
cotrsr 0.17 0.27 0.52 0.47 130
ther: Asia
20214
Jex 3AH:80%
E$E - iRt EHEIG*3 North America SB+ I FEast FY20:80% 0.05 0.05 0.04 0.05 0.19
Ratio of Employees by Nationality SB + Maior Sub ﬁ %
or Region*? PR +Majorsubsidaries 20224 0.00 0.00 0.00 0.00 0.06
Latin America 3P8H3:99% ’
EP% FY21:99%
Middle East 0.00 0.00 0.00 0.00 0.00
2O 0.02 0.03 0.05 0.05 0.21
urope
zer=rs 0.00 0.00 0.01 0.01 0.05
ceania
7o 0.02 0.02 0.03 0.02 0.02
rica
JEIZK 99.40 99.26 99.40 99.26 93.27
apan
h#E \EHAE
People’s Republic of China 0.19 0.23 0.15 0.22 0.34
AR 0.23 0.30 0.27 034 3.40
public of Korea
oty 0.05 0.05 0.07 0.06 263
er: Asia
20214
st A 7N #:809
@5 - eplEEmEaee | TR 313 80% 0.09 0.09 0.07 0.06 0.19
Ratio of Employees in Management orth America SB+FRFtt : ° %
Positions by Nationality hEgsK SB + Major Subsidiaries 20224
or Region*® Latin America 35H:99% 0.00 0.00 0.00 0.00 0.02
thes FY21:99%
Middle East 0.00 0.00 0.00 0.00 0.01
SO 0.02 0.05 0.02 0.02 0.10
urope
=7 0.00 0.00 0.00 0.02 0.03
ceania
TN 0.02 0.02 0.02 0.02 0.01
rica
SB — 2.24 2.19 2.30 2.39 2.34
20214
BAWERARY 375 :80% %
Ratio of Employees with Disabilities*” S Z A FY20:80%
BT 222 215 2.26 239 2.15
+ Major Subsidiaries 20224
3A1:99%
FY21:99%

%1 2022F3RMICBVTESEREZZBE UIc T EICK Y, 2021 4 3 BHOHEZ HRIEE

*1 Due to a change in definition in FY21, the figures for FY20 have been retroactively adjusted.

#2 NERRAIRS R EY / (RBEY+HRRAEL) THY

*2 Internal hiring rate is calculated with the equation: (the number of employees transferred) / (the number of employees transferred + the number of new recruits).
#*3&F 383188

*3 As of March 31 for each fiscal year

¥4 INERIHERPY I FERTPID T &

*4 The revenue-generating section means the sales section

#5 STEM : Science. Technology. Engineering. Mathematics 8PS (T > ¥'=7 REIEFI) DT &
*5 STEM stands for Science, Technology, Engineering, and Mathematics (Engineering and Planning).
6 &F 47 18R

*6 As of April 1 for each fiscal year

#*7 &F 68 18HR

*7 As of June 1 for each fiscal year
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A#B% Personnel Development

Society

* I E=ERIARE
%: Third-party verified

=S| NOVFY ANy B 201843 HHA | 201943 54 | 20204358 | 20214388 | 20224355
Item Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
20214
3BH:71%
FHE | \HBBR DT sexpFan | P07 | BREA N o 100 4 is
Average Period of Training/Personnel Development*' SB + Major Subsidiaries 20024 ours. . X . )
Person
3FH:89%
FY21:89%
20214
3BH:71%
BHE / MBI DTSR p* SB+EmFait | O | myA
Average Cost for Training/Personnel Development*' SB + Major Subsidiaries 20224 Yen/Person - 195,115 225,673 129,174 134,478
3518:89%
FY21:89%

#12022F3AMICBVTESTEREZB UIcZ &KW, 2021 4 3 BHOHEZHRIEE
*1 Due to a change in definition in FY21, the figures for FY20 have been retroactively adjusted.

#EHEE Employee Satisfaction Level
15H NV ANLY Y | B 2018371 | 20194384 | 202056388 | 202153784 | 202253584
Item Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
HREWEERE OEX
Survey on the Employee Satisfaction Level: Response Rate 5B - % 97.2 98.1 97.4 96.8 96.4
ﬁjﬁem 3.44 3.46 3.49 3.57 3.63
HREWEERHE
fEmeE 2 = o5
Survey on the Employee Men SB - P”\\r;t 3.51 3.53 3.55 3.59 3.63
Satisfaction Level: Overall © onts
Satisfaction Level*'*2 _
i) 350 351 353 358 363
Total
WEEBEERE TVU—IAY N OBLEEEDRIE®
Survey on the Employee Satisfaction Level: Ratio of Employees with SB — % 19.2 20.6 21.2 22.3 25.6

High Engagement*3

¥ HEmEE 5. Big. L8 RHICE Y 2REROEEHE

*1 Overall satisfaction level: Aggregated values of results related to work, workplace, boss and company

%2 5B TR (~2.99 1EL), 3.00~3.49: &, 3.50~3.99 : &L\ 4.00LLE : FEECHLY)
*2 Scored out of 5 (less than 3.00 = Low, 3.00 to 3.49 = Normal, 3.50 to 3.99 = High, 4.00 or higher = Very high)

¥3 IS —IAY RDBUVEEEDEE 1 400U ELOEEEDIE

*3 Employees with high engagement: Employees with a score of 4.00 or above

5EiZE Occupational Health & Safety

58

Item

NoVFY
Boundary

ANy

Coverage

{7
Unit

201843 B
FY17

201943 B
FY18

202043 B
FY19

2021438
FY20

20224385
FY21

RS B

Total Working Hours per Year

SB+ X FAE
SB + Major Subsidiaries

20214
3FH3:80%
FY20:80%

20224
3RH:74%
FY21:74%

i

Hours

1,815

1,770

1,793

1,887

1,849

TR RE RS 55 SR

Average Monthly Overtime Hours

SB

LS

Hours

27.0

ANVRF v I 2HEE

Ratio of Employees Who Underwent a Stress Check

SB+ X FAE

SB + Major Subsidiaries

20214
375 :80%
FY20:80%

20224
3RH:74%
FY21:74%

%

89.4

90.1

90.5

86.6

87.2

ERERZHBERRE

Ratio of Positive Findings in the Regular Health Examination

SB+ERRFET
SB + Major Subsidiaries

20214
378 :80%
FY20:80%

20224
388 74%
FY21:74%

%

56.6

59.7

59.7

61.1

59.3

BEREESRTE

Completion Rate for Specific Health Guidance

SB+ T FRE

SB + Major Subsidiaries

20214
3FH3:80%
FY20:80%

20224
38 74%
FY21:74%

%

303

316

345

34.6

56.5

- 10 -
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5EEE Occupational Health & Safety

* I E=ERIARE
%: Third-party verified

I5H NDVFY ANLY Y | B 20184374 | 20194334 | 202056388 | 20215384 | 202243734
Iltem Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
SB — 30.6 29.9 29.7 26.8 25.8
_ 20214
B 3AH:80% %
Ratio of Employees Who Smoke*! = FY20: 80%
SB+3F7
o ERTE - 305 298 26.6 238 228
38E:74%
FY21:74%
HEIKEEHER _ _
Total Recordable Incident Rate (TRIR) SB - - 0.20 0.13 0.13
HREXBEHE
Lost Time Incident Rate (LTIR) S8 - - - — 0.11 0.10 0.10
HEREMBEIHCH D BB * SB _ 53 0 0
Major Accidents During Mobile Base Station Construction Accidents - - -

*18F 3A318ER
*1 As of March 31 for each fiscal year

g -4t Community/Society

eS| NOVFY ANLYY B 20184384 | 20194384 | 202043848 | 2021 F3 84 | 20224388
Item Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
EtEE RiE
? e " SB — Thousand 23,003 165,556 140,304 129,067 286,193
otal Amount of Donations yen
= = RRE|
KEWKEZEE
Aid for Disaster Victims 5B - Thoylf:nd 368 2,318 713 317 195

¥ 12021 E3RMICBVTESTEREZELZBE UIcZ &KW, 20184 3 BHI~2020 4 3 BEADHEZ MR EIE
*1 Due to a change in definition in FY20, the figures for FY17 to FY19 have been retroactively adjusted

2y ND—I 57U Network Issues

=S| NOIY ANLY Y | B 20184374 | 20194334 | 20204388 | 20215374 | 202243734
Iltem Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
Ry D —TERBHFEME 53
Major Network Incidents*' 5B o Incidents 1 2 0 0 0
o/ A
BESF—AH) DRy hD—T a2 _ F
Network Interruption Frequency per Customer*? 5B Interruptions/ - - - - 0.00065927
Person-year
B/
N w " A
BESF—AZ) DR Y D —J hlRESR—H*2
Network Interruption Duration per Customer*? 5B - Hours/ - - - - 0.0138
Person-
year

* 1 BRBEBFAMTREIE ST RICEIEHRE

*1 Report based on Article 57 of Enforcement Regulations of Telecommunications Business Act
¥ 2 SASB(HRTFEUT 1 RETEEFHR) XY V9 — RICBIF2HREBROEEICEINTHE
*2 Calculated based on the disclosure metrics of the SASB (Sustainability Accounting Standards Board) Standards

- 11 =
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HNF X Governance

d—iRU—bAHNFVRX Corporate Governance

=S| NOVFY ANLYY B 201843843 | 20194384 | 202043848 | 20215384 | 20224388
Item Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
itk
Women - 0 0 0 0
k) S
Internal Board Directors Men - 7 7 7 7
;ota\ - 7 7 7 7
U1 ey A
Board Directors Women 5B - Persons - 1 (1) 1 (1) 1 (1) 3 <2)
o Stk
External Board Directors*' | Men - 303 303 33 303)
Total - 4(4) 4(4) 4(4) 6(5)
5t
Grand Total - 1 1 T 13
U RERITIREH _ A
Executive Officers on the Board of Directors 5B Persons - 5 5 5 4
U RERTIR B R
% of Executive Officers on the Board of Directors - 45.5 45.5 45.5 30.8
TR EUIR R _
% of Independent External Directors on the Board of Directors sB % - 36.4 36.4 364 385
pegiaieiiiidums
% of Women on the Board of Directors - 91 91 91 2341
itk
i Women - 1 1 1 1
Internal Audit & B 1 1 1 1
Supervisory Board Men -
Members =t
TOTS‘ - 2 2 2 2
EREAY "
Audit & Supervisory %‘i SB — P A — 0 0 0 0
Board Members Fany omen ersons
External Audit & Bk
Supervisory Board Men - 2 2 2 2
Members =t
Total - 2 2 2 2
5t
Grand Total - 4 4 4 4
R OT I EER*? _ %
Average Age of Board Directors*? B Age - 59.3 60.3 61.3 60.6
AR S8 _ E B : : : :
Term Limit for Board Directors Years
BT EER _ &
Average Term of Office of Board Directors*? 3B Years - 68 7.8 8.8 8.3
iR =hEOE _ o
Board Meetings Held 5B Times - 16 14 12 12
R RHEE 7 5% MUT B SB _ A _ 0 0 0 0
Board Directors Attending Less Than 75% of Board Meetings Persons
R T OHREER _ 9
Average Attendance Rate of Board Directors 5B % - - - 100.0 97.4
EEREMEDN [El
Audit and Supervisory Board Meetings Held 5B - Times - 16 17 17 16
EERAEFETS% U TEERH A
Board Members Attending Less Than 75% of Audit and Supervisory SB — b — 0 0 0 0
Board Meetings ersons
g
Women 1 2 2 2 4
REH W
Board Directors and Audit & Supervisory ﬁ‘i SB — P A 13 13 13 13 13
Board Members en ersons
st
Total 14 15 15 15 17
TRELE _ 9
% of Women in Board Directors and Audit & Supervisory Board Members 5B % 71 133 133 133 235
Internal Nominatingand | 5314 1 1 1 1
Remuneration Committee | Men -
Members =t
o R s — 1 1 1 1
8% - BHEER Total
ZEH ’
) ey _ A
Nominating and JRITHA Women SB Persons - ! ! ! !
Remuneration Committee Independent External g
Members Nominating and Stk — 3 3 3 3
Men
Remuneration Committee
Members st
Total - 4 4 4 4
st
Grand Total - 5 5 5 5

- 12 -
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HNF X Governance

d—iRU—bAHNFVRX Corporate Governance

=S| NOVFY ANLYY B 201843843 | 20194384 | 202043848 | 20215384 | 20224388
Item Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
BRRESMEDNT _ o
Nominating Committee Meetings Held*? 5B Times - 2 2 4 3
BNEERMEDNT _ =
Remuneration Committee Meetings Held*? 5B Times - 2 3 4 6
ERERERHRER _
Nominating Committee Meeting Attendance Rate 3B % - 100.0 100.0 100.0 933
BHEESLEER
Remuneration Committee Meeting Attendance Rate 5B - % - 100.0 100.0 100.0 96.7
itk
Women - - - - 2
RITHES '
Sk
BRSERERY | pochendenBemal e, N - - - - 3
Special Committee SB — b
Members 5 ersons
Total - - - - 5
5t
Grand Total - - - - 5
BRIZERFEEDHY _ o 1
Special Committee Meetings Held Times - - - -
SB
HhIRERHER _
Special Committee Meeting Attendance % - - - - 100.0

31 IR D7 v INDABISRITHANEUFR DA

*1 Figures shown in parentheses indicate the number of independent external Board Directors.
#22022F3AMICBNTESTERZZB UIcZ &KW, 2018 F 3 B 20194 3 B, 2021 4 3 B DX EZ HRIEE
*2 Due to a change in definition in FY21, the figures for FY17, FY18, FY20 have been retroactively adjusted

%3 2022F3AMICBVTESHHIBZEZRE UIcZ &Ik Y. 201945 3 BHOHEZ HRIEE

*3 Due to a change in aggregation period in FY21, the figures for FY18 have been retroactively adjusted

#RE Remuneration

NOTU

Boundary

ANy

Coverage

=S|

Item

21

Unit

201843 B
FY17

201943 B
FY18

20203 B8
FY19

20214334
FY20

20224354
FY21

BRI

Basic Remuneration

AbvIF T3y
Stock Options

CEO R
Remuneration of
Chief Executive Officer

FIEEEES

Performance-based Bonus

B5H

Million yen

SB

BN IURTCIREN

Performance-based Remuneration

st

Total

60

120

120

120

120

89

89

59

52

263

200

228

200

228

475

330

524

608

647

EAIRIN

Basic Remuneration

Ay IF T3y
mEREs Lo | OO

FR<) !

Remuneration of Board Directors
(Excluding External Board
Directors)*!

ES =i

Performance-based Bonus

VL

Million yen

SB

BB AR TUREN

Performance-based Remuneration

st

Total

456

426

432

432

444

34

345

345

228

234

1,018

998

628

628

1,606

1,508

1,769

2,034

2,323

BRI

Basic Remuneration

AbwIFTFvay
Stock Options

ERETREREN (1S BEETRER <)
Remuneration of Audit &
Supervisory Board Members
(Excluding External Members)

FIREEES

Performance-based Bonus

B5H

Million yen

SB

ES S ve ity Saws T
Performance-based Remuneration
st

Total

12

14

12

14

- 13 =
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jJ l \ j- JX Governance %: Third-party verified

#RE Remuneration

BE NV ANLY Y | B 2018371 | 20194384 | 202056388 | 202153784 | 202253584
Item Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
EAREREM
Basic Remuneration 12 49 64 70 104
AbvIF T3y
Stock Options - - - - -
MR E R
Remuneration of External Board FEEEHES SB o B8hAM
Directors and External Audit & Performance-based Bonus Million yen - - - - -
Supervisory Board Members
SEBETI TR B - - 7 -
Performance-based Remuneration
st
Total 12 49 64 70 104
FERBRTRE DR B5H
Remuneration of Non-executive Board Members 5B - Million yen 7 89 89 59 38
o 5,808 5,306 6,110 6,580 6,502
" T
ol S8 — | housand 8,636 8,117 8,372 8,728 8,592
yen
R 7,842 7,331 7,821 8,207 8,084
HEDTHOF[IES Total ' ! ' ' '
Average Annual Salary of
Employees ﬁlie” 20214 5,790 5,289 6,259 6,737 6,329
385#:80% -
" N FY20:80% |
e BT Thousand 8,619 8,091 8,295 8,728 8,430
en + Major Subsidiaries 20224 yen
- 3A8:99%
o F21:99% 7,818 7,298 7,782 8,222 7,808
i K B - - - B
Women
" T
el sB — | Thousand - — - 50,232 52,769
yen
BADTYEMIES o —~ - - 50,232 52,769
(BEAEDIy) *2%3%4
Average Annual Pay for Executives s
(Basic Salary Only)*2*3*4 Women 20214 — — — — 32,690
35H3:80% -
Bt sBexmyay | T2os% | FH
Men SB + Major Subsidiaries 20224 Th(;::nd - - - 43,031 26,717
. 38:99%
o FY21:99% — - - 41,207 26,901
Fegiiad ¢
Women - - - - -
" RE
el sB — | Thousand - - - 100,385 116,638
yen
BREOTIEMES o x - - - 100,385 116,638
(B + B ) #203%0
Average Annual Pay for Executives i
(Basic Salary + Bonus)*2*3*4 Women 20214 — — — — 45,596
3FH3:80% -
St sBexmFay | T20s% | TH
Men SB + Major Subsidiaries Thousand - - - 84,986 42,097
20224 yen
. 3E9:99%
o FY21:99% — - - 80,335 42,215
“tt Kk - - - 6,802 6,782
" T
el sB - Thousand _ _ - 7,405 7,398
yen
EEBOTIFBHES B
EAIBDH) #3754 o - - - 7,367 7,356
Average Annual Salary of
Employees at Management 47
Positions by Gender W 20214 — — — 6,327 7,083
(Basic Salary Only)*3*4 omen 38H3:80%
S SB+mFa | Nos0% | T
Men SB + Major Subsidiaries Thousand - - - 7.274 7,569
20224 yen
. 36H:99%
o FY21:99% - - - 7,193 7,499

- 14 -
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%: Third-party verified

#RE Remuneration

15H NV ANLY Y | B 2018371 | 20194384 | 202056388 | 202153784 | 202253584
Item Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
it x - - - 10,847 10,677
" T
el sB — | Thousand - - - 11,838 11,669
yen
EEBOTIERGS 5k
(E%$,‘ﬁ$+§5)“*i Total - - — 11,777 11,601
Average Annual Salary of
Employees at Management Positions | Z7/4
(Basic Salary + Bonuses)*3*4 Women 20214 - - - 1 0’337 1 0’085
358H3:80% +
2 sBexmFam | C2oe% | TH
Men SB + Major Subsidiaries Thousand - - - 11,833 11,357
2022 yen
. 378:99%
o Fr21:99% — — — 11,706 11,185
it x - - - 6313 6,203
" RRE!
f’e‘:lt * SB — Thousand — - - 7,391 7,241
yen
IFEEBDTIFEBIGS ER.¢
EAEES) Tota - —~ - 7,070 6933
Average Annual Salary of
Employees at Non-management pog:
Positions (Basic Salary + Bonuses) Women 20214 - - - 6,392 5,873
3A1:80% -
S sexmFan | C2oe% | TH
Men SB + Major Subsidiaries Thousand - - - 7,384 7,081
2022 yen
. 3A8:99%
o FY21:99% — — - 7,082 6,655
=0 T
AR S (PR i sB — | Thousand 2,662 2,135 2,253 2,252 2,295
yen
20214
35H3:80%
CEO ¥ & # BOTFBIE 5k SB+EGFRA | Fr080% & 13 72 78 77 84
Ratio of CEO's Remuneration to Average Annual Salary of Employees SB + Major Subsidiaries 20224 Times
358:99%
FY21:99%
CEO DREf ~+EDES (thR1E) DI e
Ratio between CEOQ'’s Remuneration and Average Annual Pay for SB — T = 124 245 270 282 282
Employees (Median) imes

3 i%ﬁ‘g—gm&%i&w@ﬁmﬁﬁt LT IW—TRHDBREEFHEL TVIEFEDEMIECDRHMN SIS TEELTH Y, BFRFHRIERKS S ORMHR) | BEAMKICH T 28M(E. BERICIFTHBO[RAELTVNZZENS,
SICEZHTLEL.

*1 Under the SoftBank Corp. group's policy on the payment of executive remuneration, the remuneration of Board Director Masayoshi Son and Board Director Kentaro Kawabe is to be excluded from the scope of actual payment since the remu-
neration of Directors who concurrently hold posts in SoftBank Corp. group companies is paid from the main company at which they serve, and thus excluded from the figures above accordingly.

X2 EBERTIRRB LUEHRHRTREENRICEE

*2 Calculated for Executive Directors and Delegated Senior Vice Presidents

¥ 3 ZERPITRES 2021 F 3 BHFEERICX . 2022 F 3 AMIFREICRSD

*3 Delegated Senior Vice Presidents were classified as employees at management positions in FY20 and as executives in FY21

#A2022F3AMICHBVTESEREZRE UlcT &Ik, 2021 5 3 BB EZ #RIEE

*4 Due to a change in definition in FY21, the figures for FY17 to FY19 have been retroactively adjusted.

EBEANDIRH Remuneration for Comptrollers

1S NDVFY ANV | BB 2018374 | 201943834 | 20205388 | 20215384 | 202253584
Item Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
EHE
e 20214 592 805 1,398 1,562 2,053
BEARRILHICHNT S 3F4:100%
R JEET SB+xmFai | 010% | E=5m
Remuneration for Non-audit Fee SB + Major Subsidiaries 20224 Million yen 68 92 115 247 382
Independent Auditors . 3B 100%
; FY21:100% 660 897 1,513 1,809 2,435
otal
BEENRRSTELFA—0 | EER
F9RND—DICET BB | AuditFee 2g02.w0 N B B > 103
T B (LR i 3735 100%
Remuneration for Those Who ElE SB+FRFRH : ° Ehls! 491 648 343 591 618
Belong to the Same Network as Non-audit Fee SB + Major Subsidiaries 20224 Million yen
Auditors, Certified Public N 358 100%
Accountants, and Others =t FY21- 100%
(excluding the above) Total : 491 648 343 596 721

- 15 —
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#EHE Shareholders’ Rights

15H NV ANLY Y | B 2018371 | 20194384 | 202056388 | 202153784 | 202253584
Item Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
BNtk S8 _ _ 5L
Anti-takeover Measures None
AVFS47 VA Compliance
IEIS] NOVIY ANLY Y | B 20184374 | 20194334 | 202046384 | 20215374 | 202243734
Item Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
AVTFSA 7V RERICET 21E3 - ERAEE
Consultations/Reports about Compliance Violations - - 228 175 228
5H %
ABE% - EEREFEODMAER Labor Affairs 5B - Reports - - 104 83 71
Breakdown of Consultations/
Reports Z At
Other - - 124 92 157
REEZ
Improper Sales - - - 8 "
TFaUT
mErs | BR _ _ _ 3 6
=R Violation of
Details of Security Rules
Viol SB — A
folation ESiy=84 Breaches 0 1
Neglect of Duty - - -
ZOAt
Other - - - 13 9
: 38 33 37 24 27
otal
BHARRE
Punitive — — — 2 0
T AT pismissl
= Z
Code of Conduct or Ethics Breaches SR
Retirement
— - - 2 6
under
Instruction
BIANS 5
PR S f - - - 4 5
Details of Breaches
Punishment sk SB -
Suspension of — — — 5 3
Work
G
Pay Cut - - - 7 8
ITAE
Reprimand - - - 4 5
5t i
Total Breaches 38 33 37 24 27
BRABNE =y~
R A ad f 8 9 14 12 13
. arassment Breaches
Violation SB —
st 53
Total Breaches 8 9 14 12 13
BERE
Punitive — — — 0 0
Dismissal
El=pscs
Retirement
= = - under - - - 0 2
MERBZEP/NTAAY M |
BS T BB I nstruction
Violations, Including Human Rights 1§_§\JV\]§ A&
Infringements and Harassment AER Demotion % — — — 3 3
Details of Breaches
Punishment e s SB -
Suspension of — — — 3 2
Work
Pt
Pay Cut - - - 1 4
ITAE
Reprimand - - - 5 2
¢
Total Breaches 8 9 14 12 13
MBS B HHER O S8 _ @ g 10 »
Trainings on Human Rights Times - -
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HNFUR

AVFS47 2R Compliance

Governance

=S| NOVFY ANLYY B 201843843 | 20194384 | 202043848 | 20215384 | 20224388
Item Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21

AVTFSA P VAT A SDOZARE
Ratio of Employees Who Have Taken a Compliance Test 5B - % 99.2 99.9 99.8 100.0 100.0
BABRDRA - 7— 9 DEEHE - IR B _ % 0 0 0 0 0
Cases of Leakage of Personal Information, Theft or Loss of Data*' Cases
BUBICHEZERIFT CLZBNE LICE (G5 0 0 0 0 0
Total Contributions & Expenditures for Political Influence

BUSHAEER

Political Contributions 0 0 0 0 0

OC—&8%E _ =

Lobbying 5B Yen 0 0 0 0 0

EXREFRDOZE

Expenses for Trade Associations 0 0 0 0 0

Z DD

Other Expenses 0 0 0 0 0
RESPHIRERITR _ %
Anticompetitive Violation 5B Cases 0 0 0 0 0
HBINEE _ %
Bribery 5B Cases 0 0 0 0 0

¥ 1 RELBIC K DIBFVEDERICAIN AR
*1 Disclosed based on guidance from regulatory authorities and in violations of laws and regulations

fE#t+21UF« Information Security

B8 NOVFY ANLY Y | B 20184384 | 20194384 | 202043883 | 20215384 | 20224358
Item Boundary Coverage Unit FY17 FY18 FY19 FY20 FY21
BREF U T« Bl _ 53
Information Security Incidents*! 5B Incidents 0 1 0 0 0
1SO 9001 FRELEUSHE LR B _ 2l _ _ _ - 38
1SO 9001 Certified Sites Sites
ISO 9001 SREEG ™2 _ 0
1SO 9001 Certification Rate*2 o8 7 - - - - 100.0
1SO 27001 FREIBYS HELEFH B _ AR _ _ _ - 28
1SO 27001 Certified Sites Sites
ISO 27001 SRaEEV G2 _ 0
1SO 27001 Certification Rate*? o8 7o - - - - 100.0
ISO 20000-1 FREIBUS HE LA B _ 2l _ _ _ - 25
1SO 20000-1 Certified Sites Sites
ISO 20000-1 FREEEVSE=*4 _ 0
150 20000-1 Certification Rate** B 7o - - - - 1600
ERBIREEF 1 U7 « FHEDETE - _ @ : : ! ! !
Routine Information Security Training Times

¥ 1 BHAEDBEREF 21U T 4 RUS—ICAIWAK

*1 Disclosed in accordance with SoftBank Corp.’s information security policy

¥ 2 WRBEPT (HHH'ISO 9001 DEUS ZHiE L T\ DBHERT 38 BHM) P, BUGEDBEROEIG

*2 The percentage of certified sites among all applicable sites (38 sites where SoftBank Corp. has sought ISO 9001 certification)
¥ 3 WRBEFT (H1EH'ISO 27001 DEUSZHiE U T\ D BEFT 28 BERN) P, BUFEOBEM DG

*3 The percentage of certified sites among all applicable sites (28 sites where SoftBank Corp. has sought ISO 27001 certification)

¥4 HRBERT (HHD'1SO 20000-1 DEUSZH#EE U TV D BEERT 25 BHF) . BUSEDBERDEE
*4 The percentage of certified sites among all applicable sites (25 sites where SoftBank Corp. has sought ISO 20000-1 certification)
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BENRITAHESRIIHRSE
VIR OB R #Hg

. BIEOXHZ

—REEEA B AR R E RIS (LT TREEIENS) X VIR B AER LTV TRV
BRIABHEITN—T 2021 FERENRAAFEERTHRER (R0—T1, 2) 1. VTNV ST LT
2021 £ REDENABHEEERES (Xa—TF 3) 1. VIRV HOKK S 2021 EE MEXRAEIL K
EHAE EE/MER). (VIMUIBKEH 2021 FF EXREVHLEE. BRLHSE. BRLHEEERE
ZILUT. TEEREEIEVS ), BICKYERESNITVIR VoS T —T BESHEH A
EREFIE IR 1. TYIRNA oKL T IL—T Scoped DEEFIE(Ver.1.0) |, TYTRUS EK-hik
FAR. FAKEEHEHEFIEG M) I.TVIMV) EXEEDHLEE. BRLSE. BROSDEEEFIE(6
M) JATF TEEIL—ILIEWLD ) ICEIL, FREICHEEIN TWAILIZDOWTE = ERIIE{T o1, 2021 4
E1X. 2021 F£4 A1 H~2022 % 3 B 31 BETOHMZLS, RIIOHME. THERSEE 1ZFHMIZETEL.
B 2021 FEOBRENRAAFHE, TRV X—FEHE. KEAERVELXREDLSBOEEDEHEM
EEUBHAEILIZHA.

2. RiEL-RIEDBE

L, RESDHEHRBEHE(COULTIE 1S014064-3, TRIILX—F AR, KEAERUVUEEREREZEDLS
WITDTIE ISAE3000 IZHEMML THREAIZEBLUz. RREEF O RMBIEE LV TR/ oK St (i
RED). v I7—#ASHGBANMSST) . 7RIS, LINE X4, L4 zozo, #X£4t DC
TAVTAT . TATAAT4T7HRA R4, SB C&S ¥ 2tt, SB /A7 —#K&tt. SB Fo/0d—( K& RU
Wireless City Planning #R2#t (BB &) TH Y., WEFHHEHEILARBIZRTEEBYTHS, RIEKERR
MREMRIEKE | EEHOS M FREIBRIIRNROLED 5%&L1-,

FRALTIE, HIBHPUBVTHEL—IILOEREEREL. R0—7 1.2 [22LWTIX, T T IZEVBED
BELEEN6 LA R UEFEMF 20 BICTHRIMRIIZ1T o1z, BRI TIX. WEXREHADTEDR. R
BRUEZAYITRAVEDORER. AELHANOERE. HEBERUVERET—2(COVWTIRIMEHEDEES
bhEET . £z, VIR VIR SHARIZEWVWTIE, MERBE L OKERKROFER. VI Vo
XU DEERZEVLSKRADOERLEHHETITofz, Ra—7 3 22T, Yo FTUL T IZLYRBEDRE
Liz 3 FN—T&idtZRBRELT HELTIAET705—a0 OERE, EEEH AR ORE. HHET—4I12
DVWTRMEHEDEESDOEFTo1=.

3. RIIDFER
BIIOAEEL: THERER 1D 2021 EFEOAI—T 123 EEMEHABEE. TRIILE—FHAE. KiE
ARRUEEXEZEYLSBCEBOT . TEEIL—ILCENET . FRICEEINTOEWEREIZERING
hot=,

4. BEEHE
[HEREFIDERBEEVIMUIBRASRICHY ., AO—T 123 BEHEARPHE, TRILF—ER
B.KEAESRUVEXREVLASEORITORE T LBBIZHD, VI LIRS L LI EOMIZIZ.
BHEOFEFBEFITLL,

RRBFRAZHAAAG—TH 25 Fb
— R EEA B AR E R
2 ¥

FRLEEEZSDETIRCLEE L,
172
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BENRIT AL ESFRIARSESE
RS

VIR oBREH @

i S AR R EEER B Uoo RUB B B

$17H:20224 6 A 15 B
% 1811004373 5

AT

X R BB FEE

ARa—73
(®ghTI))

KERE

Yoo e

O
(1,2,3456,7,8,11,12,14)

O
(ERME L)

Y oO—#4A 2

@)
(1,2,3,5,6,7,9)

TR I L4

LINE $kX &4t

#X24t Z0Z0

O
(1,2,3,4,56,7,8,11,12)

¥£4t IDC 7OV TAT

TATAATATHAEH

SB C&S #A &4t

(1,2,3456,7,811,12,14)

SB N\T—#hR &4

(1,23,6,7)

SBF4o/0 —#RE&Ht

(1,2,3,456,7,811,12)

1

Wireless City Planning ¥ &%t

2|0 ||| (@@ |8 |8 |90

(1,2,3,6)

GE)O:w®: —: &5

FILHEEEZADETIBSEZ N,

2/2
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J EA No.1811004373

Independent Verification Report
To: SoftBank Corp.

1. Objective and Scope

Japan Quality Assurance Organization (hereafter “JQA”) was engaged by SoftBank Corp. (hereafter “the Company”) to provide an
independent verification on “FY2021 SofiBank Corp. GHG emissions calculation report(Scopel.2)”, “FY2021 SofiBank Corp. GHG
emissions (Scope3) calculation report”, “FY2021 SoftBank Corp. water consumption calculation report” and “FY2021 SoftBank Corp.
amount of ndustrial waste disposal, final waste disposed and final disposal rate calculation report” (hereafter “the Reports™). The
content of our verification was to express our conclusion, based on our verification procedures, on whether the statement of information
in the Reports was correctly measured and calculated, in accordance with the “GHG emissions calculation rule, ver.11”, “Scope3
calculation rule Ver.1.0”, the “Water consumption calculation rule, ver.3” and the “Amount of industrial waste disposal, final waste
disposed and final disposal rate calculation rule, ver.6” (hereafter “the Rules”).  The purpose of the verification is to evaluate the Reports
objectively and to enhance the credibility of the Reports.

*The fiscal year 2021 of the Company ended on March 31, 2022.

2. Procedures Performed
JQA conducted verification in accordance with “ISO 14064-3" for GHG emissions and with “ISAE3000” for Energy consumption ,
Water consumption and Amount of industrial waste disposal.  The organizational boundaries of this verification include SoftBank Corp.
(including the base stations) and its major subsidiaries Yahoo Japan Corporation (including the overseas sites), ASKUL Corporation, SB
C&S Corp., LINE Corporation, SB Power Corp., ZOZ0, Inc., Wireless City Planning Inc. (the base stations only), SB Technology Corp.,
IDC Frontier Inc. and ITmedia Inc.  The scope of this verification assignment is as indicated in ANNEX.  The verification was
conducted to a limited level of assurance and quantitative materiality was set at 5 percent each of the total emissions, consumption and
amount of disposal in the Reports.
Our verification procedures included:
e  Performing validation at the Company’s environmental supervising division check the Rules prior to the Site Visit.
e Holding on-site verification at the Company’s 6 domestic sites and 20 base stations selected by the Company for Scope 1 & 2.
*  On-site assessment to check the report scope and boundaries; GHG source; water usage and waste generation; monitoring points;
monitoring and calculation system; and its controls for overall.
e  For Scope 3, performing validation of integrated functions to check the Rules, and checking calculation scenario and allocation
method; monitoring and calculation system; and emission data against evidence at 3 group companies selected by the Company.

3. Conclusion

Based on the procedures described above, nothing has come to our attention that caused us to believe that the statement of the information
regarding the Company’s FY2021 GHG emissions from Scope 1, 2 & 3, Energy consumption, Water consumption, and Amount of
industrial waste disposal in the Reports, is not materially correct, or has not been prepared in accordance with the Rules.

4. Consideration

The Company was responsible for preparing the Reports, and JQA’s responsibility was to conduct verification of GHG emissions, Energy
consumption, Water consumption, and Amount of industrial waste disposal in the Reports only. There is no conflict of interest between
the Company and JQA.

Kiaé

Sumio Asada, Board Director

For and on behalf of Japan Quality Assurance Organization
1-25, Kandasudacho, Chiyoda-ku, Tokyo, Japan

June 15,2022

*Please refer to the annex in the next page.
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Independent Verification Report

To: SoftBank Corp.
The organizational boundaries and scope of this verification assignment
Scope of this verification assignment
Amount of
Company Name Scope3 Water . :
Scopel 2 (Category) con ion industrial waste
gory, sumptio dis

O O

1 SoftBank Corp. O O

(1234,56,7811,12& 14) (Head Office)

O

2 Yahoo Japan C ti O — _

o0 Japan Corporation (123567 &9)

3 ASKUL Corporation @] — — —

4 LINE Corporation O - — -
O

5 Z0Z0, Inc. @] — _

(12,34,56,78,11 & 12)

6 IDC Frontier Inc. (0] — — _
O

7 [Tmedia Inc. O — _

(12346 &7)

O

8 SB C&S Corp. @] — _

(123456781112 & 14)

O

9 SB Power Corp. O — —

(1236&7)
10 SB Technology C O ©
cemnooey oI (1234567811 & 12)

O

11 Wireless City Planning Inc. O — —

(123 &6)

[Notes] O:Covered —: Not covered

*Please refer to the previous page.
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A SR B FHRRIIRESE
VIRV OBAEE &

1. RIEOHR

—REMEEABRRERIERE (UT. THEEBILEVS)E VIRV IS A ERLTZ
2021 EFEHSEERER EEHREZI(LUT U ITBEERESE )LV, ICEBINT- 2021 EFEDOH=E
EERERICOVWTIEEER 1 OEBYIM. RAttIckYEREShT-N2021 FEHESEEER EX2FIE
BILUT U TEERIL—ILIEWNS ) ITEHL, ERECEHEINTWAZ LI ODWTEZERIIE T2,
2021 ZEREELIE. 2021 £ 4 B 1 BH~2022 4 3 A 31 BETOHB* £\,

BRIEDOENE. TEEREE 1 ZFHRNIEHEL. AHEOHESEEFROBEENEEHELVSHS
CElzh B,

M1 THMERBHEEIZDOVTIE202244 A 1 BESOEHT—2THA.

=1 BiIAEEA

1.2 SRR L ER

2. RBFEIRRERG &

ITLI—OKkER

A BOFHERBE
(BZH)

12 BEOTHEMGES
(EALDH) (B

43 RBDFEHFERBS
(BHEB+E5) (Bl

4 AEEBOTFYFERES
(EFHLDH) (B

45 ERBOTFHEMIES
(EXHR+HE) (B&i)

4 6 FEERDOFIYEMGS
(EFXG+HES) (B=i)

SHEHERMBIEICHFIEXS
B OETER) 43

2. EEL-RAEDME

S HAE (L TISAE3000 ) [ZEML THREIZ EfEL -, AR EKONRIFERIZ, £ 1 ITRLIZ10IEHE
L., REIEKEIXTREMRIIKE ). EEHOSNHMEAEEIZBEHICHLTEEHIED 5%&L1-,

ABRMEBOHNREHEIL, THE 1~46 [TDOLVTIZVIMUOBK S 57 HLA R UF DOt 55
ELVIBB 5 122LWTIEY IR0 DTo/00—21=yb (TU) ASFEEL. 2021 FEICETIL
FEFEBBETEEL-.

BRIATE. EENREHOHER. EELTVADOHER. B -£HAEFOER., B EFRICE
AEEROBEUEICONTOHER. HEBEFREEHERICOVTRMEHLDEZEHLEET-
=,

2 FOMPLEEE. BEDBEMIEBLTLVEVWEBAEBEZToTLARAEE S,

3. RIS
BREDOARELIZ-TEEREE 1D 2021 FEOH S EBRBROEEHRICEWNT. TEFEIL—ILIIC
EPHS, EECETINTOVENEIFIZHRRSh S, o1,

4. BEEHE
TEEREZIOEREEEFVIMN VIR SHIZHY  t S EFREEEREDBRITO#EHIZRE
TEOEFTUEECHD, VIR S ML ORIZIE, BEOREEREILLL,

ERSFRERHEAET—TH 25 Fi
— kA B A 5 5 R
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JQA

Information on a Social Dimension
Verification Report

No.1811004401

To: SoftBank Corp.

1. Obijective and Scope

Japan Quality Assurance Organization (hereafter “JQA”) was engaged by SoftBank Corp. (hereafter “the Company™) to provide an
independent verification on “SoftBank Corp. indicators of a social dimension calculation report for 2021*1 (hereafter “the Report™).
The content of our verification was to express our conclusion, based on our verification procedures, on whether the statement of
information regarding the indicators of a social dimension in the Report, as shown in Table 1, was correctly calculated, in accordance with
the calculation rule for social performance data prepared by the Company (hereafter “the Rule™). The purpose of the verification is to
evaluate the Report objectively and to enhance the credibility of information regarding indicators of a social dimension in the Report.

Table 1. Indicators of a social dimension

1.Ratio of women in management
positions™

2 Ratio of annual paid leave taken™

3 Teleworking ratio®'

4 1.Average annual salary of employees
by gender"!

4 2 Average annual salary of board
members by gender (basic salary only)*!

4 3 Average annual salary of board
members by gender (basic salary and
bonuses) "

4 4 Average  annual salary of | 4 5 Average  annual salary  of | 4 6. Average annual salary of non-
management positions by gender (basic | management positions by gender (basic | management positions by gender (basic
salary only)" salary and bonuses) "' salary and bonuses) "'

5 Number of serious accidents (fatal
accidents) in the base station
construction works

“I: The fiscal year 2021 of the Company ended on March 31, 2022,

2: As of Apnl 1,2022

2. Procedures Performed

JQA conducted verification in accordance with “ISAE 3000”. The scope of this verification assignment includes indicators shown in
Table 1. The venficaton was conducted to a limited level of assurance and quantitative materiality was set at 5 percent of the each
indicator in the Report.  The organizational boundaries for items 146 included 57 domestic sites and other sites™, and for item 5 included
the base station construction works ordered by Technology Umnit of the Company and started in FY 2021.

*3: "Other sites" means those workplaces for employees that do not belong to any particular sites.

Our verification procedures included:
e Performing validation of integrated functions to check the Rule, and checking calculation scenario; monitoring and calculation
system; and calculation results in the Statement against evidence.
e Vouching: Cross-checking the calculation results against evidence.

3. Conclusion

Based on the procedures described above, nothing has come to our attention that caused us to believe that the statement of the information
regarding the Company’s Fiscal Year ended March 31, 2022 indicators of a social dimension in the Report, 1s not materially correct, or
has not been prepared in accordance with the Rule.

4. Consideration
The Company was responsible for preparing the Report, and JQA’s responsibility was to conduct verification of indicators of a social
dimension in the Report only.  There is no conflict of interest between the Company and JQA.

S

Surmmo Asada, Board Director

For and on behalf of Japan Quality Assurance Organization
1-25, Kandasudacho, Chiyoda-ku, Tokyo, Japan

June 3, 2022
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