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N VT FRETREEE) Boundary (Scope of this Data Book)
NDVFUIF, [SB] [SB+ERFRIE]D2DTI,

There are two boundaries: “SB” and “SB + Major Subsidiaries.”

()

NOTES

sSBE. VT MY IBARH OB T .

- SBstands for SoftBank Corp.

- SBHERFRHME. BECLICSENDERFRUADBRBRIE T,

+ The major subsidiaries within “SB + Major Subsidiaries” vary among items.

cANLY I EZIBEOND VS UILSFN2RHDFT BN SBERTELSICSHILETT,
- Coverage is the ratios of sales of group companies that constitute the SoftBank Corp. group.

FANLY IR [—] DIEEIE. VT SNV IRAEHBERDT—I T,

« In case “—"is indicated in “Coverage,” it refers to data of SoftBank Corp. (stand-alone).

.
e : *  ESEREEN
iﬂiﬁ E nvironme nt *: Third-party verified

SURZE Climate Change

20194EF | 2020FE | 20214E | 2022FEF 2023FEF
FY19 FY20 FY21 FY22 FY23
HAEE (FY22)
15 NoVFY ANLYY | B NS DHFE
Category Boundary Coverage Unit E3 =iE =iE =iE E3 == Bkl (%)
Results Results Results Results Results Target Evaluation*! e litei
Compared to the
Base Year (FY22)
%
;?; OZ; x 20234 : 15,803 15,416 10,709 | 13,998 6,369 8,000 e} 54.5
99.5%
Z:—és:ojp?z B FY23:99.5% 760,301 605,513 697,825| 565921 514,293 539,000 (@] 9.1
BEMRAZHLE A= S v 209223 EE/T'E : 5931433 | 3,121,48733| 8,685,602 | 9,368,649 | 9,287,493 | 9,660,000 ©] 0.9
JME = GHG Scope 3 SB +3L:78:¥‘%*i .- 00 5 ’ i I l *2 i i G i " i . g *3 .
Greenhouse Gas - - FY23:925% | t-CO,
(GHG) Emissions SB + Major Subsidiaries -
- 20234
- auf:inz 99.5% 776,104 620,929 708,534 | 579919 | 520,662 547,000 (@] 10.2
i FY23:99.5%
— o= 2023FE:
Z\r?of 57;1; 3;3n33”+ 92.5% 6,707,537 | 3,742,416 | 9,394,136 | 9,948,568 | 9,808,155 | 10,207,000 ©] 1.4
MG FY23:92.5%
ITRIF—IZRO—E
) o t | 776004| 620474 | 707959 579349| 519,874 - - -
Energy Sources
FIRILF—iBRDZ
BE{E5ER (CO,)
Carbon Dioxide (CO,) from t - 0 0 0 0 - - -
Non-Energy Sources
gt S A O, - 293 2 17 67 - - -
BERRAZGELE | Mo 20235
Ra-71.2 | _BE=ERN0 & | sprxmFam | T 00" | o, - 0.03 3.00 235 9.22 - - -
Greenhouse Gas Dinitrogen Monoxide (N;O) | sg + Major Subsidiaries FY23: 90.5%
Emissions (Scope 1,2) | /\«4/ RO 7)LAO e
A—R#E (HFCs) % t-CO; — 162 547 551 712 — — —
Hydrofluorocarbons (HFCs)
N—=2)b#0
A—R/#E (PFCs) % t-CO; — 0 0 0 0 — — —
Perfluorocarbons (PFCs)
N7 ALHRE (SFe) K .
Sulfur Hexafluoride (SFs) +CO, - 0 0 0 0 - - -
=T vIEER (NFs) % ~
Nitrogen Trifluoride (NFs) t COZ - 0 0 0 0 - - -
SREMRAAPFHEBREBA (2 I—71. 210 O
BIBHBEBL IHHE) sB - G 628 a11 359 249 204 - - -
GHG Emissions Intensity (Scope 1, 2)** p
JEE[=] NoVIY ANV | B 2024 FE 20256FF 20265FEF 2027 FE 2028 20296 20304FE
Category Boundary Coverage Unit FY24 FY25 FY26 FY27 FY28 FY29 FY30
SBERAR
PRHEHREC N
_ - SB+EmTai
ffﬁfgifﬁi? i SZ;; 255 6 + Major 100% | t-CO, | 520000| 506000| 482,000 457,000| 433,000| 409,000 0
Reducing Greenhouse Subsidiaries
Gas Emissions

+ 2023 FEDBENRAZGEE (RI—1. 2. 3) BRUTRIVF—(EHE. EXERY. KERF. —REUEEABFRERIEOE=SERIT ZRHE (SO 14064-3. ISAE 3000 (CHEMDIREHIREEKEE)
« The greenhouse gas emissions (Scope 1, 2, and 3), energy consumption, industrial waste and water consumption in FY23 were examined by Japan Quality Assurance Organization as a third party (Limited guarantee level in accordance with I1SO

14064-3 and ISAE 3000).
¥ 1 5HEE. O StEBY (SEW. A 3FED Y. X [ ETERE

*1 Responses were O: Progress as planned, 2 : Issues present, x: Did not reach plan

¥2 2020 FEDRENRARGFHEB (RI—T3) FHNV Y IN'RIES
*2 The coverage for FY20 greenhouse gas emissions (Scope 3) differs from other years.
¥3 ANy VIR Z Nk L TERZRE
*3 Setting the target that account for the expanded coverage

¥4 1Gbps DBEZTSHBEICHEIN S BEENR ARG HE
*4 Greenhouse gas emissions at 1 Gbps
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EBi% Environment

SURZE Climate Change

* [ HE=HRFLRE
Y Third-party verified

=S| NoVFU | ANy Y | B 2023FE 2lE (%) BUHESR

Category Boundary Coverage Unit FY23 Rate (%) Description of calculation

ATTUT I BAUEE - R - T-EXDBATHEIC, SRROBEMRREEZSOHLRYZR

Y- UTEE

Category 1: Purchased Goods and 3,061,864 33.0 Calculated by multiplying the purchase price of products and services by the CO,

Services emission factor, including the procurement and transportation processes

J N SRIAIRERIC. BRI OB Y DRSS TE

Category 2: C; ital Goods 1,094,719 11.8 | Calculated by multiplying the capital investment amount by the CO, emission factor of

doryie-=2p capital goods

B R Dl 35 L 1 5T - PAOEFIRIC SASBIZ COMBBES I S Phb R

Zxnm0 : U, TTEBRICHEBN SBHZEHREL TV HI5E(F BZENEICHIRTEE

i le— BOPERHEREL R

o0 - IL/d 3 952,921 10.3 | Calculated by multiplying fuel/electric power consumption by the CO, emission factor for

Raljtgfjn//lcéivlijt? ; T\‘n o ‘:jr%y—d in fuel procurement in manufacturing processes and, for electric power procured for sale

Se e1 S esz ° uce from external sources, calculated by multiplying the amount of electric power by the CO,

cope 1 or >cope emission factor upon fuel procurement
‘ RSN, WEEX(C DOWVT, EXB(cHESTc ) OBRERMZER U T

AT TV A gk, B (E7) B G@ESXFAT IV ICSHTEY)

Category 4: Upstream 215,315 2.3 | Calculated by multiplying transportation costs by the CO, emission factor for

Transportation and Distribution transportation between bases and shipping (Procurement transportation is included in
Category 1)

FIUS: i NS = N .

Dy PRENDSH ERFRERIC. SR - AR e R U T

c 5 Waste G di 2,937 0.0 | Calculated by multiplying the weight of industrial waste by the CO, emission factor for

Ozt:rga‘:izns' EEEEERIE each kind of waste disposal method
BESGEAIC. SOEX D BIRBE SRR U BIERER U, 58
I, BEMSBIC VB REZE U U Y9 H—DIEETIER(C. AR

. BRAEHERREDHL R ZR U TEL

HFTU6: HER 23097 0.2 Calculated by multiplying the amount paid for transportation allowances by the CO,

Category 6: Business Travel ! ) emission factor for each transportation category, by multiplying the number of days of
accommodation by the CO, emission factor per day of accommodation, and by
multiplying the total travel distance of rental cars by the CO, emission factor for each fuel
type and maximum loading capacity
HERBDIENEHEERE(C. DBEX D FIDIREAFOS7 ) BREFREESR U,

) S — 7 UD— B8 3B EER CBADHL R R TEY
IREMRAAHLHE gtje—? i_lr;%)ﬁie%c?ﬁgﬂm SB+ERR 202345 26,095 0.3 | calculated by multiplying the total commuting distance of employees by the CO,
(RO—23) % EJey 7R e FRH 92.5% : tCO emission factor per km of travelers for each transportation category and multiplying the
Greenhouse Gas SB + Major FY23"92 ;D/ 2 power consumption during telework by the CO, emission factor of electric power
Emissions (Scope 3) Subsidiaries e N 5 N N

BESIOUYIIVA T« ADEAREEIC, BYFER] - RUEES
=@ ; Y DEEBRMER . BEYHICRE - EBR UL TV S BERFOEES
JU8:U—R =_ .
o B B FSER TEY
Cate/ ory 8: Upstream Leased 449,889 4.8 | calculated by multiplying the total floor area of warehouses and rental offices by the CO,
Assetgs ye:tp emission factor per area for each building use and by multiplying the electric power
consumption of telecommunications equipment installed and operated at rental
properties by the CO, emission factor for electric power
U9 & b b} - O s N
P79 HE B (P 627 508 6.8 | EEHIEIEOUIT, BB R ) (P AR U TS
Transgporztaéion and Distribution ! ) For shipping, it is calculated by multiplying transportation costs by the CO, emission factor
AT TUN0: BRFE LIRED
T 0 0.0 (FERRS)
Category 10: Processing of Sold ) (Not to be calculated)
Products
S L 875 L9 U BOAHIC, SRROEES HAE B
R 2,559,800 276 | FAERUTESL . v
Category 11: Use of Sold Products Calculated by multiplying the number of products sold/rented by lifelong power
consumption of each product and the CO, emission factor of electric power
7 ! CARFELIE R - S — ; .
pZ A2 IRRLIRED HULHROENEE (. ERYEERIOH LR ERUTHE
Cat 12: End-of-Life Treatment 181,231 2.0 | Calculated by multiplying the total weight of products sold by the CO, emission factor for
ofSZ?grgrostc?s -orLiie freatmen each kind of waste
= ) — 73
{J‘Fj;:)l U13: U—R&EE LY UIZREBDEHIC. BIEERE SBHOPHHRMZR U TEE
Cat o 13 Downstream L d 67,688 0.7 | Calculated by multiplying the number of units rented by electric power consumption and
Ais:?sory - Downstream Lease the CO, emission factor for electric power
i TIUF v A IEFHOLENRERE(C, EYFER) - SBAIEREL ) OZF
ATTV1N4:T5UF v R 24 429 0.3 | REERUCEE
Category 14: Franchises ! ) Calculated by multiplying the total floor area of franchise shops by the CO, emission
factor per area for each building use
AT IV 8RE 0 0.0 (FERRS)
Category 15: Investments : (Not to be calculated)
oe 9,287,493|  100.0
otal
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RS Environment * B ERTER

*: Third-party verified

SURZE Climate Change

2019%EF | 2020FE | 2021€E | 2022FE 2023FEF
BE NS AN WS AT FY19 FY20 FY21 FY22 FY23
Category Boundary Coverage Unit i ET = ET = B ity
Results Results Results Results Results Target Evaluation*'
P GJ 14,206,182 (14,519,779 18,293,115 | 19,689,713 | 21,045,148 | 21,686,400
BREAEX @)
Electric Power Consumption
MWh 1,644,234 1,680,530 | 2,117,259 | 2,278,902 | 2,435,781 | 2,510,000
" . GJ 280,938 | 2,805,978 | 5,453,983 | 8,627,653 10,729,394 10,938,240
BETREIRILF— %
Renewable Energy Consumption
MWh 32,516 324,766 631,248 998,571 | 1,241,828 | 1,266,000 O
R AT & % 2.0 19.3 29.8 4338 51.0 50.4
enewable Energy Rate
) P 9L I BEERE K| S5+ |G| 2277,677| 2347583 | 4,616,136 | 4,888,719| 5914,529 | 6,048,000
(Iﬁz‘il;:‘:_ Electric Power Consumption in ?%*i 209293 ?i;g N O
BX, Data C K D70
Energy (Electricity) laiCenters szb:im::z; Fv23:90.5% MWh 263,620 271,711 534,275 565,824 684,552 700,000
BT L — & GJ 180,351 | 203,066 | 1,157,293 | 2,193,376 | 2,971,693 | 3,024,000
Renewable Energy
Soetmetcn MWh 20,874 23,503 133,946 253,863 343,946 350,000 @]
BEABETRILF 5% % 7.9 86 25.1 449 50.2 50.0
Renewable Energy Rate
PUE
Power Usage Effectiveness - 1.57 1.50 1.42 1.34 1.37 1.40 o
BRUEABREM (BEEZIVUE MWh/
SR+ Gbps 1,296 1,124 1,084 979 890 950| O
Energy Consumption Intensity*? P
GJ 202,860 221,130 146,546 138,052 22,841
WHEAZ K _ _
City G
o m® | 4,508,000 | 4,914,000 | 3,256,578 | 3,067,817 | 507,580
N GJ 6,224 7,702 8,286 13,771 7,858
ABH K _ B
Heavy Oil A
kL 160 198 213 354 202
. GJ — 153 3,467 38,751 15,097
AYUY %
Gasoline — —
kL — 5 104 1,160 452
EIK - K - S Kk
Warm Water, Cold Water and Steam B+ GJ 54:280 53r042 63,087 74,1 69 70,599 — —
IRILF— | 20236
(BRI \ o 99.5% GJ 7 850 739 19,124 24,054
Energy (Other) 51 Kk b FY23:99.5% o -
Light Oil ubsidiaries
kL 0 22 19 503 633
N GJ 3 2 15 935 403
LPAX %
Liquefied Petroleum Gas - -
m? 23 17 139 8,547 3,688
N GJ 3,506 2,960 9,224 22,475 18,068
apiiih ¢ o o
Kerosene
kL 96 81 253 616 495
GJ — — — _ —
LNG %
Liquefied Natural Gas - -
m? — — — — _
TRLTRERS Gl 14,473,061 14,805,617 |18,524,480 | 19,996,990 | 21,204,067 - -
otal Energy Consumption
SBAER | 0232
=~ . - =
e LRIV FEL T 9959% | G 280,938 | 2,805,978 | 5453983 | 8,627,653 (10,729,394 - -
enewable Energy SB + Major X o
e N Subsidiaries FY23:99.5%
e e A GJ 14,192,123 11,999,639 |13,070,498 | 11,369,337 | 10,474,674 - -
onrenewable Energy

- 2030 FEICHIF BBRERBDRIAH(F 3,900,000MWh, 2ESFERBCOVT, EEBETIRVF—LBIEEHRE

« In FY30, electric power consumption is estimated to be 3,900,000 MWh. We have set the goal of using 100% virtually renewable energy for all electric power consumption by FY30.
- AE G FERT RV —TIEEDFBIRE Y —VIC L B BERHZSR

+ Heat value (GJ) references conversion factors taken from the Agency for Natural Resources and Energy's crude oil conversion tool.

31 5HEiE. O StEBY (SEW. A 1 3BED Y. X L ETERE

*1 Responses were O: Progress as planned, A Issues present, x: Did not reach plan

#*2 1Gbps DIBEZE(T S BODEREHRE

*2 Electric power consumption at 1 Gbps
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EBi% Environment

EiREEEY Resources and Waste

* HE=

BRI RN

*: Third-party verified

20194 20204 2021 & 2022FE 20234FF
BE NV AN WD E2hi FY19 FY20 FY21 FY22 FY23
Category Boundary Coverage Unit e ET = ET = B il
Results Results Results Results Results Target Evaluation*'
it t 5,226 6313 6,196 6398 669 | 70008 O
'ge Amount SB+Eh *2
BRI S 20236FF:
RS a8 =it 99.5% t 5,073 5,482 5,668 5,841 6,395 - —
ustrial Waste Recycling Amount SB + Major
o FY23:99.5%

SENS T & Subsidiaries

Ry - t 153 831 528 557 301 500 o

inal Disposal Amount’
BEFEEY (PCB) nnE _
Hazardous Waste (PCB) Disposal Amount 5B t - 0.49 0.18 0.22 1.60 1.60 o
BEEMDBERE _
Communication ol Sk S8 — % 140 0.51 0.20 0.04 0.03 1.00 o)
Equipment of Removed Final Disposal Rate
Base Stations

U1-X /U4 7)uE N

S s N
e SB — Mobile | 2,425,840 | 2,541,078| 2,532,827 | 2,229218| 2,567,975 - -
sed Mobile Phones Devices to be Reused or Phones
Recycled

1 5HEE. O StEBY (SEW. A 3FEH Y. X [ ETERE

*1 Responses were QO: Progress as planned, A : Issues present, X: Did not reach plan
¥2 ANy VIR Nk L CERZRE

*2 Setting targets that account for the expanded coverage

¥32020FEN SRENEERE

*3 The calculation method was changed from FY20.

20196 20204FEF 2021 E 20225FF 2023FF
1BE INSDZAD AN WY Eilvi FY19 FY20 FY21 FY22 FY23
Category Boundary Coverage Unit ESH ET ESH EJH ET Biz Bl
Results Results Results Results Results Target Evaluation*!

HUKE™S % 3 4

Water Withdrawal (Total)*3 m 1,191,210| 1,330,834 675,729 731,594 | 1,854,053 | 1,986,000%% @)
Kk
Municipal Potable m? 1,191,210 | 1,330,596 432,544 426,724 1,530,805 — —
Water
T K m? _ _ 0 0 124 - -
Groundwater
Lok m3 - - 237,230 278467| 286,442 - -
ndustrial Water SB + 7 )

o IS 20236 :
IKfEF TS K FaH 99.5% B 6
Use of Water*2 Harvested Rainwater*s SB +.Maj9r £Y23:99 5% m — 238*6 5,953 26,403 36,682 — —
Subsidiaries
ff:{:izz;i **7*3 m? 1,191,210 | 1,330,834 675,729 731,594 | 1,854,053 — —
ge

KIEFRBREN (ERH

Y {ERE) m3/m? 0.73 0.82 0.58 0.62 0.73 — —

Water Consumption Per Area

F— 905 —EKE

BAUKE m? 273,668 401,246 353,394| 411,594| 500,905 o

Water Intake and Discharge
Volume at Data Centers

550,000%4
*4

1 ¥, O StEEY (SEW. A 37D Y. X [ FTERE

*1 Responses were O: Progress as planned, A : Issues present, x: Did not reach plan
#22022FEICHBNTESFERZRB UIcT &KW, 2021 FEOHBEZ#ERIEE

*2 Due to a change in definition in FY22, the figures for FY21 have been retroactively adjusted.

# 3 BRI X —9 —HRVNBEMCONT IS, FUBEMMOEME ZIV—TRICHF ZKERRFHZHV THE

*3 For offices not equipped with meters, consumption is estimated based on floor area using data on consumption per unit of floor area for the SoftBank Corp. group.

¥4 NNL Y IERSZ NG L TERZERE

*4 Setting targets that account for the expanded coverage

5 MKZ)L—2 R TIRE UER

*5 Harvested rainwater with roof drains

¥ 6 ABIED 2020F 9B~ 2021 F 3 BEE

*6 Figures for the period from Sep. 2020 to Mar. 2021 after the relocation of the headquarters.
¥ 7 FKDH

*7 Sewage only

¥ 8 BUKBEHKEBNBER TH B Iz, #MAHERIFOm?

*8 Amounts for water withdrawal and water discharge were the same, meaning that total net fresh water consumption was 0 m?.
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EBi% Environment

BRIBEYRIAXYMYRAF L Environmental Management System

158 NIy ANy B 20194 20204 2021 2022FF 2023FE
Category Boundary Coverage Unit FY19 FY20 FY21 FY22 FY23
ISO 14001 Al
150 14001 Certified Sites 5B - Sites - - 19 19 18
ISO 14001 FREEESF*
1SO 14001 Certification Rate* 5B B % - - 100.0 100.0 100.0

X URBEM (FERBIRF-BREEIBEECFE BRI T —BSBEETISEDIEEZRII B b EAEOEEMOIG

* The percentage of certified sites among all applicable sites (sites designated under the Act on the Rational Use of Energy as type 1 designated energy management factories, etc., or type 2 designated energy management factories, etc.)

V547>V A Compliance

B8 NOVFY ANLY Y [==Livd 20194 20204 2021 5FE 2022FE 2023FEF
Category Boundary Coverage Unit FY19 FY20 FY21 FY22 FY23
G B 0 0 0 0 0
B ER mes SB+EBFRA | 20234 | M
Violations of Environmental . SB + Major 99.5% Fm
Rules Sl Subsidiaries FY23:99.5%
Penalty Amount Thoyl:nand 0 0 0 0 0
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S| NDVTY ANy ==L} 20196 F 20205F% 2021 FE 2022%FE 20235F
Item Boundary Coverage Unit FY19 FY20 FY21 FY22 FY23
o 7,730 8,004 15,300 19,141 19,290
omen
. ) N 202345E:
e = SBHIBFEI | g, A 18,332 19,162 30,276 35,845 36,110
mployees Men SB + Major Subsidiaries FY23: 100% Persons
ita\ 26,062 27,166 45,576 54,986 55,400
— . N 2023FE:
iz =1 #*1 A
e SB+EBFRAL 100% A 4,449 4716 21,096 21,954 23,941
verage Temporary Employees SB + Major Subsidiaries FY23: 100% Persons
it 102 10.7 83 7.9 9.0
omen
g N 2023%E:
gD St SB+ERFRIE F
Average Consecutive Years Served*' Men SB + Major Subsidiaries FY?SSZ’S“/ Years 1.2 1.4 9.6 9:2 98
: 10.9 1.2 9.2 8.8 96
otal
“it 36.6 37.1 36.1 36.9 375
omen
o y r A 2023FE:
P . Fit SB+ EBFRIL 988% 5 393 396 390 392 395
verage Age of Employees Men SB + Major Subsidiaries FY23:98.8% Age
? 38.5 38.9 38.1 384 38.8
otal
201¢ 5,042 4,882 10,290 11,197 10,770
30f¢ 10,017 10,506 17,323 20,551 20,399
a0t A 7,863 8,255 13,280 16,112 16,454
S Persons
S0ft P 2,905 3,265 5,012 6,721 7,355
HEDFEER SB+ERBFRIE 100"/1 ’
Age Composition of Employees*' 6048 SB + Major Subsidiaries Fy23: WOOO"/
i 45 43 192 405 422
30mARiE
i 19.5 18.1 223 20.4 19.5
SORLLE SORAT % 69.1 69.6 66.4 66.7 66.5
to 49
50/ E
e Olikr 1.4 12.3 1.3 13.0 14.0
RET 9L 4161 4518 6,845 7,750 7,921
anager Class
NERPRR— BRISALE - 20234
SRR || e @ SB+EBF AL 99.4% A 1,749 1,840 2,867 3,258 3,447
mployees by Management Position SB + Major Subsidiaries Persons
Above FY23:99.4%
o 5910 6,358 9,712 11,008 11,368
otal
P o 2023FE:
ERERSERAS SBHEBFEM | T3 60, A 105 135 144 163 185
mployees Reemployed after Retirement SB + Major Subsidiaries FY23:73.6% Persons
, . o 2023FE:
il eisles SB+EBFRA | T35y A 303 285 300 331 430
mployees Absent from Work SB + Major Subsidiaries FY23:73.6% Persons
= —_ - 20235FE:
NEREELL SB+ X FAIE A
Employees Who Took Leave for Nursing Care SB + Major Subsidiaries FYZ;S;/OG"/ Persons 18 13 22 23 22
i 142 156 142 155 173
‘omen
18l St sB - A 454 407 522 618 581
ender Men Persons
st
BN ol 596 563 664 773 754
Employee
* O
Turmover” i 2,697 2,307 2,834 3,066 2,962
oluntary
PN N 20234
b S SBHEGFRIU | Vg, A 98 51 101 146 88
eason Non-voluntary SB + Major Subsidiaries FY23:99.4% Persons
? 2,795 2,358 2,935 3,212 3,050
otal
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S| NOVFY ANy =i} 20196 F 20205F% 2021 FE 2022%FE 20235F
Item Boundary Coverage Unit FY19 FY20 FY21 FY22 FY23
i 26 238 25 27 29
omen
gzl St _ 9
Sl e SB %o 3.1 2.7 34 3.9 3.7
— i 29 27 3.1 36 35
Turnover Rate*? S
i 63 53 6.1 57 56
oluntary Turnover
- 20235 E:
=H =G SB+E B TF=A 9
Reason Non-voluntary Turnover SB + Major Subsidiaries 99.4% % 03 0.1 0.3 03 0.2
FY23:99.4%
of 6.6 5.4 6.4 6.0 5.8
otal
NI & BEBEY - _ A B B B 0 0
Employee Turnover Due to Nursing Care Persons
fegis
Women - - - - 808
FRBHEAREYG R4 -
Ratio of Annual Paid Leave Taken*4 ?ma‘ 73.2 629 70.1 773 77.7
= N 2023FF:
i SEEBTEI | a7 % 749 625 702 777 775
) FY23:82.7%
5 — R
7Uo IR B — % _ 95.9 95.9 95.7 953
atio of Telework
WSV T« PARIREUSE R0 _ A
Employees Who Have Taken Days off for Volunteer Activities*® 5B Persons 179 16 56 98 237
FEEGIMALELE _ 9
Ratio of Employees Who Joined the Labor Union 5B % - 251 238 22.7 216
*18F 3A318ER
*1 As of March 31 for each fiscal year
X2 &F 48 186R
*2 As of April 1 for each fiscal year
#3 2021 FEEICBVTND VI UEEB U EICE Y, 20195 E~ 2020 FEOHIEZHRAIETE
*3 Due to a change in boundary in FY21, the figures for FY19 to FY20 have been retroactively adjusted
#A202N FEICBVNTESTERZZBE UIcZ ECK Y. 2019FE~ 2020 FEDHEZHRIEE
*4 Due to a change in definition in FY21, the figures for FY19 to FY20 have been retroactively adjusted.
#5 B1OMET UD—0%ZEEUIHEDEIE
*5 Ratio of employees who engaged in telework once or more a month
¥ 6 2020 FEICHNT, [RERZZRE
*6 The name of this item was changed in FY20.
=S| IARZAY) ANy [==Livi 20196 EF 20205F% 2021 FE 2022%FE 2023FEF
Item Boundary Coverage Unit FY19 FY20 FY21 FY22 FY23
it 233 186 149 234 245
omen
HRRAEY E) I PN 20235
R e SBHEBFEI | o360, A 744 660 565 719 709
en SB + Major Subsidiaries Persons
(New Graduates) FY23:73.6%
f 977 846 714 953 954
otal
it 257 256 209 238 13
omen
FRRAER (PE) W NN 20235
Newiy Hired Employess e SBHEBFEM | 7360, A 651 711 853 642 313
en SB + Major Subsidiaries Persons
(Mid-career Workers) FY23:73.6%
f 908 967 1,062 880 426
otal
HRIRAEY (BLVE) A
Newly Hired Employees (Employees with Disabilities) 5B - Persons 19 37 32 33 46
SAURFRE (F58) (&5 B L sBrxuFan | DBTE
o 73.6% % 23.8 22.0 20.9 24.6 257
atio of Women to Newly Hired Employees (New Graduates) SB + Major Subsidiaries X
FY23:73.6%
e « N 2023FE:
NEFEERAEY SB+ERFRIL A
Foreign Nationals in New Graduates Hired SB + Major Subsidiaries 736% Persons 64 96 54 76 58
FY23:73.6%
e v e N 20234
FRRAEY E) o2 N EFEE SB+ X Fatt o 9
o . ) ) - o 73.6% 7 6.6 11.3 7.6 8.0 6.1
atio of Foreign Nationals to Newly Hired Employees (New Graduates) SB + Major Subsidiaries Y23 73.6%
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S| NOVFY ANy =i} 20196 F 20205F% 2021 FE 2022%FE 20235F
Item Boundary Coverage Unit FY19 FY20 FY21 FY22 FY23
T N 20235 FH
e =Nl SBHEGFRU | T9360 | mhousand 864 986 1,502 1,191 877
verage Employment Cost SB + Major Subsidiaries FY23:73.6% yen
. N 20235FE:
T PR stk 1k 2 A
PR SB+ ER At 73.6% % 84.7 81.0 81.4 85.0 87.1
nternal Hiring Rate SB + Major Subsidiaries FY23:73.6%
IRER BRI ERFT* 4
Revenue-generating 33.3 33.1 37.4 39.1 41.8
Sections**
STEM BRF9*> .
it B H 3 STEM Sections*> SB+EF R FRtt Zoggi/g' % 14.2 135 178 184 169
Ratio of Female Employees*3 SB + Major Subsidiaries e N
Z DA FY23:99.4% B B _ 451 459
Other Sections : !
ot 297 295 336 3438 3438
otal
HET 9L 256 290 322 382 423
anager Class
BRISALUE i
Department Head Class or SB — b 44 48 56 62 73
Above ersons
&) 300 338 378 444 496
(= otal
Rank = == %1
AETIAT 455 518 1,043 1,297 1329
anager Class
N BRISALE - 20235
ﬁ'l&%ﬁﬂ‘étzﬁl“ Department Head Class or SB+iBf%*i 99.4% A 79 87 249 296 350
Women in Above SB + Major Subsidiaries FY23:99.4% Persons
Management
— =t
Fositions _‘;*X " 534 605 1,292 1,593 1,679
otal
;‘%‘¥ 26 29 37 44 52
ales
e i N 39 41 52 55 65
SB —
Job Type Persons
ot 235 268 289 345 379
er
o 300 338 378 444 496
otal
RET9A 8.0 8.5 9.1 103 1.0
anager Class
BRISALE
Department Head Class or SB — % 3.4 35 4.0 4.2 4.8
Above
. i 6.6 7.1 756 8.6 9.2
15
Rank = =1
RIS 10.9 115 15.2 16.7 16.8
ger Class
TR BRISALUE PN 2023FFE:
=6 Department Head Class or SBS_*BJ;EE&EZ?GS 99.4% % 45 4.7 8.7 9.1 10.2
Ratio of Women in Above FY23:99.4%
Management Sl
Positions*® 2 9.0 9.5 13.3 14.5 14.8
Total*!
S 33 36 43 48 5.5
ales
. i 27 27 3.1 31 34
_ 9
Job Type Z0ht 5B %
- 10.2 11 12.0 13.9 15.1
ther
ot 6.6 7.1 756 8.6 9.2
otal
fogid
. 460 423 527 463 491
BRI BSEY women seexnFai | O0EE | A
Employees Taking Childcare Leave S SB + Major Subsidiaries FY23-73 Z“/ Persons
i e 269 330 347 522 677
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=[] NHVSU AN | e 20194 20204 202147 202247 2023
Item Boundary Coverage Unit FY19 FY20 FY21 FY22 FY23
it - - - 100.0 100.0
omen
SB — %
B
EREEE Men - - - 655 685
Ratio of Employees Taking
chgcare teave wE 20368 100.0 100.0 100.0 100.0 100.0
SB+EMTRAL o 9
I AT 92.2% %
Bk SB + Major Subsidiaries FY23: 92.2%
¢ 275 39.0 39.9 56.7 63.2
en
BRIAEND 5 DERE
Return Rate from Childcare Leave sB - % - - - 100.0 100.0
JEZK 97.02 97.00 94.53 87.53 89.59
apan
ohEE A\ RAFIE
People’s Republic of China 1.40 1.44 1.76 1.53 1.36
S 0.93 0.96 1.88 551 468
epublic of Korea
ZOM7IT
o 0.52 0.47 1.30 4.40 3.76
A 0.04 0.05 0.19 0.47 0.21
E£E - thig R EE&*3 North America SB+ EMFaAt 20235 . . . B .
Ratio of Employees by Nationality B+ Ma'orz\ubsﬁianes 99.3% %
e A J Fr23:0.3% 0.00 0.00 0.06 0.12 0.07
atin America
ESES
e tact 0.00 0.00 0.00 0.04 0.01
-0 0.05 0.05 0.21 0.32 0.25
urope
per=rs 0.01 001 005 0.06 0.05
iceania
roun 0.03 0.02 0.02 0.02 0.02
rica
JEZK 99.40 99.26 93.27 91.11 92.55
apan
ohEE A RAFIE
People’s Republic of China 0.15 0.22 0.34 0.58 0.58
A 0.27 0.34 3.40 4.44 3.41
epublic of Korea
cofrsr 0.07 0.06 263 338 3.04
ther: Asia
E - iweRlEmmaEare | 1K 02348 0.07 0.06 0.19 0.23 0.19
Ratio of Employees in Management or merica SB+E R FRIt 99 30/2 ' %
Positions by Nationality hEgA SB + Major Subsidiaries FYZS"9903”/
or Region*® Ty — N 0.00 0.00 0.02 0.03 0.03
o
e tact 0.00 0.00 0.01 0.01 0.01
-0 0.02 0.02 0.10 0.15 0.13
urope
Zer=rs 0.00 002 003 0.05 0.04
iceania
roun 0.02 0.02 0.01 0.02 0.02
rica
SB - % 2.30 2.39 2.34 2.46 2.74
BHVERRE —
Ratio of Employees with Disabilities*” PN 2023FE:
LSBT 87.9% % 226 239 215 232 247
+ Major Subsidiaries FY23: 87.9%

#1 2021 FEICBVTESERZZRE UL LT 2020 FEDOHIEZ HRIETE
*1 Due to a change in definition in FY21, the figures for FY20 have been retroactively adjusted.
#2 NERRAIR (S RBEY / (RBEY + FRRAEL) THYE

*2 Internal hiring rate is calculated with the equation: (the number of employees transferred) / (the number of employees transferred + the number of new recruits).

#*3&F 3A3188R
*3 As of March 31 for each fiscal year

¥4 NESAIHERPIIE EXREFIDT &

*4 The revenue-generating section means the sales section
%5 STEM : Science. Technology. Engineering. Mathematics BF3 (T~ =77 REEFI) DT &
*5 STEM stands for Science, Technology, Engineering, and Mathematics (Engineering and Planning).

#6&8F 47 18R
*6 As of April 1 for each fiscal year
#*7 &F 6818MR
*7 As of June 1 for each fiscal year
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1= Society

A#Bi% Personnel Development

=S NDVTY AN WY =12 20194%E 20205 E 2021 %E 2022%E 2023%E
Item Boundary Coverage Unit FY19 FY20 FY21 FY22 FY23

#1 2021 FEICBVTESERZZRE UL T ECKRY. 2020 FEDOHIEZ BRIETE
*1 Due to a change in definition in FY21, the figures for FY20 have been retroactively adjusted.

% 2 STEFHEDRMEE X ZHABN SHH

*2 Calculated by multiplying the number of hours of each training held by the number of participants

#3 (M55 — ((RERIA — I EEREENA)) ~ WIERERERAN SHH

*3 Calculated as [(Total net sales — (Total operating expenses — Total employee-related expenses)] = Total employee-related expenses
¥4 2023 FEICHBVTESERERE LI ECKY . 2019FE~ 2022 FEOHIBZERIEE

*4 Due to a change in definition in FY23, the figures for FY19 to FY22 have been retroactively adjusted.

IV5—=I AV MY —~RA Engagement Survey

S| ARZAD) ANLYY ==liv) 20194% 2020 2021 FE 2022F% 2023FE
Item Boundary Coverage Unit FY19 FY20 FY21 FY22 FY23
etz
RIE:-@ SB — % 97.4 96.8 96.4 96.3 99.0
esponse Rate
i 363
T 3.49 3.57 3.63 6N 65
oo R E2EIH B o = 363
Overall Score*'*2*3%4 Men 5B Points 3.55 359 363 (61) 66
=t 3.62
Sl 3.53 3.58 3.63 61 66
SB — % 21.2 223 25.6 253 49.9
IVT—IXY bDBL (HEZXIT7 DBV EXEDEIG*
Ratio of Employees with High Engagement (High Overall Score)*> N .
SB+EFRRFRHM 20234 :689%
SB + Major Subsidiaries FY23:68.9% % - 221 24.9 247 48.7

¥ 1 HBRI7 5. Bi5. LB RHICE T 2 RROESHE

*1 Overall score: Aggregated values of results related to work, workplace, boss and company

%2 2023FERVEHEREEE LT EICKY. 2019FE~ 2022 FE &£ 2023 FETRIESERNERD

*2 Due to a change in definition in FY23, definitions differ between FY19 to FY22 and FY23.

%3 2019FE~ 2022 FE(F 5 mifim CHm (~2.99 1L, 3.00~3.49 1 i, 3.50~3.99: 8L, 4000k FERBICHEL)

2023 FE(3 100 =il TR (~49 HEL), 50~ 64 1 TiF, 65~74: 8L, 751 E 1 FERICHL)

*3In FY19 to FY22, this was scored out of 5 (less than 3.00 = Low, 3.00 to 3.49 = Normal, 3.50 to 3.99 = High, 4.00 or higher = Very high)
In FY23, this is scored out of 100 (less than 50 = Low, 50 to 64 = Normal, 65 to 74 = High, 75 or higher = Very high)

#A2022FED () NDHIEIF 2023 FEDESTEE TCOHIE

*4 Figures shown in parentheses for FY22 are the values under the FY23 definition.

#52019FE~ 2022 FE(F 4.00 U EDORESDEIG. 2023 FES 75 LOEERDEIE

*5 Employees with a score of 4.00 or above in FY19 to FY22, and a score of 75 or above in FY23

~ 10 -
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fI&= Society *  BERIEN

%: Third-party verified

SERE Occupational Health & Safety

IS} NOVFY ANy =i 20196 20205 2021 E 2022FE 2023FE
Item Boundary Coverage Unit FY19 FY20 FY21 FY22 FY23
ey
Women - - - - 1,814
el sB - 5 — — - - 1,973
F R B TR Men Hours g
Total Working Hours per Year st
;' 1,756 1,847 1,805 1,926 1,931
otal
st SB+ERFHA 2023 :833% | B
Total SB + Major Subsidiaries FY23:83.3% Hours 1,793 1,887 1,849 1,891 1,901
TR RESEN T B _ LS
Average Monthly Overtime Hours 5B Hours - - 27.0 24.9 24.9
ARVRF v ISRE SB+F R FRM 2023FE:82.0%
Ratio of Employees Who Underwent a Stress Check SB + Major Subsidiaries FY23:82.0% % 90.5 86.6 87.2 877 87.0
TERfRRZHTATRER SB+ERFEAM 20234%:81.8%
Ratio of Positive Findings in the Regular Health Examination SB + Major Subsidiaries FY23:81.8% % 597 61.1 593 552 46.7
RHEREEST TR SB+ERTFAM | 2023FE:745%
Completion Rate for Specific Health Guidance SB + Major Subsidiaries FY23:74.5% % 345 346 56.5 51 459
SB — % 29.7 26.8 25.8 247 245
[
Ratio of Employees Who Smoke* SB+ B FaMt 202347 :80.1% o
SB + Major Subsidiaries FY23:80.1% % 26.6 238 22.8 21.7 185
HEIKEEHE _ _
Total Recordable Incident Rate (TRIR) SB 0.20 0.13 0.13 0.02 0.15
REKEBEHE _ _
Lost Time Incident Rate (LTIR) sB 0.1 0.10 0.10 0.02 0.02
HHEMBEITEICH S ERBHHY K B _ % _ 0 0 0 0
Major Accidents During Mobile Base Station Construction Accidents

* &F 3A3186R

* As of March 31 for each fiscal year

g -4t Community/Society

S| NOVFY ANV | B 20194% 20204FE 2021 2022 FE 2023FF
Item Boundary Coverage Unit FY19 FY20 Fy21 FY22 FY23
T
st . 58 — | housana 140,304|  129067| 286193  118850| 107,029
otal Amount of Donations yen
SeERSEIES N
A,‘:‘ i = SB — Thousand 713 317 195 2,897 3,593
id for Disaster Victims yen

¥ 2020 FEEICBVTESERZRE U T E(CK Y. 2019 FEEDOHIEZMRIEIE
* Due to a change in definition in FY20, the figures for FY19 have been retroactively adjusted.

2y ND—I 57 Network Issues

EE NOVIY ANLY Y | BB 20196 % 20205E 2021 FE 2022FF 2023FF
Item Boundary Coverage Unit FY19 FY20 FY21 FY22 FY23
v ND— U ERBWFEEE %
Major Network Incidents*' 5B o Incidents 0 0 0 0 2
o/ A-
S — A\ 2\ — T e 2
BESF ALY DRy b YT PR S8 — F - —| 0.00065927| 0.00126637 | 0.00024384
etwork Interruption Frequency per Customer’ Interruptions/
Person-year
B/
3 s ’ A
BESF—AH) DR Y D — T hlfisR*2
Network Interruption Duration per Customer*2 SB - Hours/ - - 0.0138 0.0058 0.0048
Person-
year

1 BRBEBE AWM TRAE ST RICEDEHRE

*1 Report based on Article 57 of Enforcement Regulations of Telecommunications Business Act

%2 SASB(TRTFEUT « REEEEHR) X9 V9 — NCHIF 2HREROEEICEINTHEE

*2 Calculated based on the disclosure metrics of the SASB (Sustainability Accounting Standards Board) Standards

-1 =
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HINF X Governance

J—iRL—bkHNF>VR Corporate Governance

58 NOVIY ANLYY | B 20195E 2020 2021 FE 2022FE 2023FE
Item Boundary Coverage Unit FY19 FY20 FY21 FY22 FY23
ey
e 0 0 0 0 0
#HA Bl
Internal Board Directors Men 7 7 7 7 6
?otal 7 7 7 7 6
U1 ey _ A
Board Directors Women 5B Persons 1 (1 ) 1 (1 ) 3 (2) 3 (2) 2 (2)
o4 EEle
External Board Directors*' | Men 33) 33 33 33 33)
Total 4(4) 4(4) 6(5) 6(5) 5(5)
#B5t
Grand Total " " 13 13 "
I RERTIREH _ A
Executive Officers on the Board of Directors 5B Persons 5 5 4 4 4
IR TIR B R
% of Executive Officers on the Board of Directors 5B - % 45.5 455 308 308 36.4
TRITAT N B IR LR _ o
% of Independent External Directors on the Board of Directors sB % 36.4 36.4 385 38.5 45.5
pegiediveiiiidues _ 9
% of Women on the Board of Directors 5B % 91 91 231 23.1 182
ey
o e 1 1 1 1 1
Internal Audit & BiE
Supervisory Board Men 1 1 1 1 1
Members =t
Total 2 2 2 2 2
EBERY W
Audit & Supervisory ﬁ‘i SB - b A 0 0 0 1 1
Board Members E) omen ersons
External Audit & S
Supervisory Board Men 2 2 2 1 1
Members =t
Total 2 2 2 2 2
#B5t
Grand Total 4 4 4 4 4
R DT 2 — %
Average Age of Board Directors*? sB Age 603 61.3 60.6 616 64.2
1R F
Term Limit for Board Directors 5B - Years 1 1 1 1 1
U OS2 _ F
Average Term of Office of Board Directors*? 5B Years 7.8 8.8 8.3 93 1.5
RO _ o
Board Meetings Held*? 5B Times 14 12 12 13 13
AR 75% LU RE T S8 _ A 0 0 0 : ]
Board Directors Attending Less Than 75% of Board Meetings Persons
R TR _ o
Average Attendance Rate of Board Directors 5B % - 100.0 97.4 94.7 925
EAERSMEDN _ [El
Audit and Supervisory Board Meetings Held 5B Times 7 17 16 16 7
EERRHREETS5% UTEERM A
Board Members Attending Less Than 75% of Audit and Supervisory SB — 0 0 0 0 0
Persons
Board Meetings
ey
fe— 2 2 4 5 4
REH !
Board Directors and Audit & Supervisory ﬁ‘ﬁ SB — P A 13 13 13 12 11
Board Members e ersons
st
Tl 15 15 17 17 15
THRELE _ 9
% of Women in Board Directors and Audit & Supervisory Board Members 5B % 133 133 23.5 294 26.7
- = 0 0 0 0 0
Internal Nominating and S 1 1 1 1 1
Remuneration Committee | Men
Members =t
. EHESE = 1 1 1 1 1
8% - BEER Total
23S it A
Nominating and ‘ TITESL Women SB - Persons 1 1 1 1 2
Remuneration Committee e et G
Memithee Nominating and St 3 3 3 3 3
5 . Men
Remuneration Committee
Members B
Total 4 4 4 4 5
#55T
Grand Total 5 5 5 5 6

- 12 -
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58 NOVIY ANLYY | B 20195E 2020 2021 FE 2022FE 2023FE
Item Boundary Coverage Unit FY19 FY20 FY21 FY22 FY23
BRRERREDN o
Nominating Committee Meetings Held 5B - Times 2 4 3 2 4
BNEEMEDN- _ =]
Remuneration Committee Meetings Held** 5B Times 3 4 6 6 3
ERRERHEER
Nominating Committee Meeting Attendance Rate 5B - % 100.0 100.0 933 100.0 96.0
BHEERLREE _ 9
Remuneration Committee Meeting Attendance Rate** 5B % 100.0 100.0 96.7 93.3 100.0
ey
Women - - 2 2 2
TITHEH o
%F"@E%;E%ﬂ l\r}lifnpbeenr(:em External i N — — 3 3 3
Special Committee SB —
- Persons
Members g _ _ 5 5 5
Total
5t
Grand Total - - 5 5 5
HhIEERMEDN- _ =
! v . . B — — 1 3 2
Special Committee Meetings Held* Times
=0 2=
ol R S8 - % - - 100.0 933 90.0

Special Committee Meeting Attendance**

31 SR DA v IR DHIEFRILA S EFR D

*1 Figures shown in parentheses indicate the number of independent external Board Directors.
#2202 FEICHBVTESERZRB Ul T E(CKY 2020 FEDHIEZHMIELE

*2 Due to a change in definition in FY21, the figures for FY20 have been retroactively adjusted.
3 BERFHIC K DEUHRAEDDOHISIR

*3 Excludes meetings of the Board of Directors conducted by written resolution

X4 BECLZBEEST

*4 Includes meetings held by written communication

#RE Remuneration

S| NV ANV | B 20196E 2020FE 2021 FE 2022FEF 2023FEF
Item Boundary Coverage Unit FY19 FY20 Fy21 FY22 FY23

B

Basic Remuneration

120 120 120 120 120

ANy IF T3V

Stock Options 89 59 52 55 36

CEO R
Remuneration of
Chief Executive Officer

SETENN S B _ B 200 228 - - -

Performance-based Bonus Million yen

BN BURTCIREN

Performance-based Remuneration

200 228 475 399 1,125

st
Total

EAIRH

Basic Remuneration

608 635 647 574 1,281

432 432 444 444 441

AhvoFTFyay
R RI (N B o

BR<) 1 R

Remuneration of Board Directors KEEHE 5 SB — EE}I“ 628 701 — — —
) Performance-based Bonus Million yen

(Excluding External Board

Directors)*' s B AT RN

Performance-based Remuneration

345 228 273 251 156

628 701 1,606 1,331 3,595

st

Total

2,034 2,061 2,323 2,026 4,192

BB

Basic Remuneration

14 17 18 18 23

AbvIAFY Y
Stock Options

BB LA EERER )
Remuneration of Audit & HEEHES SB B8hH

Supervisory Board Members Performance-based Bonus Million yen

(Excluding External Members)

SRREENIURTCIREN
Performance-based Remuneration
st
Total

14 17 18 18 23

- 13 =
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HINF X Governance

$R#1 Remuneration

* [ HE=HRFLRE

*: Third-party verified

1] NDVFY ANLY Y | B 20194% 20204 20216 2022 2023FE
Item Boundary Coverage Unit FY19 FY20 Fy21 FY22 FY23
BRI
Basic Remuneration 64 70 104 114 13
AbhwIFFvay
Stock Options - - - - -
ARSI
Remuneration of External Board EiEEeES SB _ =)l
Directors and External Audit & Performance-based Bonus Million yen - - - - -
Supervisory Board Members -
SEEEE T R B _ _ B B
Performance-based Remuneration
:EI'ZtaI 64 70 104 114 113
IERBITRE DR B75H
Remuneration of Non-executive Board Members 5B - Million yen 89 59 38 23 10
CEO D HATEERDEATRIM (ST 2 5% f&
Ratio of CEO Shareholdings to Basic Remuneration 5B - Times - - - 199 265
HIZE LTV 2EBHTHRROKEED
BRI T B () 582 58 _ fe _ _ _ 36 45
Average Ratio of Shareholdings to Basic Remuneration for Times
Executive Directors with Shareholdings*?
“lt Kk 6,110 6,580 6,502 6,512 6,504
omen
| RRE!
oidel sB — | Thousand 8,372 8,728 8,592 8,554 8,629
yen
ER 7,821 8,207 8,084 8,049 8,105
HEDTIER-IGS Total ' ' ' ' '
Average Annual Salary of
By f‘i 6,259 6,737 6,329 6,598 6,583
omen
X 203%E: | FM
S SB+ X FAIE
e 5B+ Major Subsidiaries 99.4% Thousand 8,295 8,728 8,430 8,626 8,526
FY23:99.4% yen
o 7,782 8,222 7,808 8,007 7,932
otal
i K B 7 _ 7 B
Women
, FF
Gt sB — | Thousana - 50,232 52,769 52,134 52,338
yen
REDTIFEHES _?Jr * — 50,232 52,769 52,134 52,338
(EASEDI) #3555 ol
Average Annual Pay for Executives it
(Basic Salary Only)*3*4*5 Wi — — 32,690 23,336 16,003
omen
N 2023FF: T
Bt SB+EBTAM
o S5 Maer Subonies | 994% | Thousand - 43,031 26,717 28,947 24,102
FY23:99.4% yen
: - 41,207 26,901 28,623 23,455
otal
i K B - - - B
Women
: T
el sB — | Thousand - 100,385 116,638 67,078 72,186
yen
REDTIFEHES _?1' * — 100,385 116,638 67,078 72,186
(BALG+ B5) #354x5 ol
Average Annual Pay for Executives M
(Basic Salary + Bonus)*3*4*5 Women — — 45,596 31,919 20,252
N 20235 E: RaE!
S SB+ X FRHE
- 5B + Major Subsidiaries 99.4°/o Thousand — 84,986 42,097 40,181 33,896
FY23:99.4% yen
f — 80,335 42,215 39,704 32,806
otal
feats B - - - B
RADTHEMES i
(BAfE +B5 + Rl % | gy T
Average Annual Pay for Executives Men SB — Thousand — 141,785 168,946 171,029 159,007
(Basic Salary + Bonus+ Share-Based yen
Payments) *3*4 =
o - 141,785 168,946 171,029 159,007

- 14 -
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* [ HE=HRFLRE

*: Third-party verified

$R#1 Remuneration

S| NOVFY ANV | B 20194% 2020F% 2021 FE 2022FEF 2023FE
Iltem Boundary Coverage Unit FY19 FY20 Fy21 FY22 FY23
vﬁv,‘i Jof — 6,802 6,782 6,793 6,906
omen
| T
ﬁe‘nﬁt * SB — Thousand - 7,405 7,398 7,385 7,455
EEROTHERGS S e
(BEAEIED ) 455 ; — 7,367 7,356 7,340 7,409
otal
Average Annual Salary of
Employees at Management it
Positions by Gender e — 6,327 7,083 7,375 7,568
(Basic Salary Only)*4*5 20236 +m
e SBrIBIRH | T994% | Thousand - 7,274 7,569 7,875 8,069
en SB + Major Subsidiaries FY23: 99.4% yen
g - 7,193 7,499 7,805 7,995
otal
5‘&‘— * — 10,847 10,677 10,695 10,650
omen
| T
el s8 — | Thousand - 11,838 11,669 11,651 11,522
yen
BIEEOTIFBHES Il g
(EALE + B 5) *4%5 e — 11,777 11,601 11,579 11,449
Average Annual Salary of p—
Employees at Management Positions ik o
(Basic Salary + Bonuses)*4*> Women 10,337 10,085 10,659 9,952
, . 023%E: | T
s SBHEBFEM | Vo949 | Thousand - 11,833 11,357 11,716 11,276
en SB + Major Subsidiaries FY23:99.4% yen
§ — 11,706 11,185 11,567 11,081
otal
5‘2 * — 6,313 6,203 6,179 6,228
omen
| RiE!
el S8 — | Thousand - 7,391 7,241 7,163 7,229
yen
JFEEBOTIFEGS Il g
(EAE + 8 5) = — 7,070 6,933 6,865 6,912
Average Annual Salary of
Employees at Non-management itk o 6392 5873 5878 5998
Positions (Basic Salary + Bonuses) Women ' ' ' '
" N 2023%E: FH
s SB+ g7 AL 994% | Thousand . 7,384 7,081 7,105 7,164
en SB + Major Subsidiaries FY23:99.4% yen
S - 7,082 6,655 6,669 6,751
=t - - - 3,450 3513
| T
e S8 — | Thousand - - - 4,083 4,228
Men yen
JEERHEDTIFREIES |5
(AR +E5) Tota - - - 3,883 4,004
Average Annual Pay for Temporary
and Part-time Employees fogid _ _ _ 2023 7356
(Basic Salary + Bonus) Women , ,
| N 2023FE: A
s Sff;ﬁfgiﬁig 994% | Thousand _ _ - 3,043 3,353
FY23:99.4% yen
Total - - - 2,436 2,757
HEORS (PR T
L] _ SB — Thousand 2,253 2,252 2,295 2,298 2,137
Bonuses for Employees (Median) yen
= %= N 2023FF: -
CEO D ~ B DT FRIG S SB+ X FAE 99,49 f& 78 77 84 72 161
Ratio of CEO’s Remuneration to Average Annual Salary of Employees SB + Major Subsidiaries FY23:l9921% Times
CEO DREM &+ EDES (hR1E) DL &
Ratio between CEO’s Remuneration and Average Annual Pay for SB — Tm?es 270 282 282 250 599

Employees (Median)

¥ 1 BRI I—TORERMDZILFEE LT, T —TRADREZREL TV DEHROBMSIEL RN ST TLELTH Y BUFRREZRKICN T 2HME. ERICEZBOMNRAE L TND T ENS, ERICIFSHTLEL.
*1 Under the SoftBank Corp. group’s policy on the payment of executive remuneration, the remuneration of Board Director Masayoshi Son is to be excluded from the scope of actual payment since the remuneration of Directors who concurrently
hold posts in SoftBank Corp. group companies is paid from the main company at which they serve, and thus excluded from the figures above accordingly.

# 2 CEO BRUFREBHUTEHR SBR<
*2 Excluding the CEO and non-executive Directors

3 EBPUTEHRS S ORELBTREZNRICHE

*3 Calculated for Executive Directors and Delegated Senior Vice Presidents
¥4 ZERPTRERS 2020 FEIFEERI(CXS). 2021 FELRRIIREICK S
*4 Delegated Senior Vice Presidents were classified as employees at management positions in FY20 and as executives from FY21 onward.

#5202 FEICBVTESIERZZRB Ul T EICK Y, 2020 FEDHBZ #REIE
*5 Due to a change in definition in FY21, the figures for FY20 have been retroactively adjusted.
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HINF X Governance

RETEEEAANDIREH Remuneration for Comptrollers

S| NoVFY ANV | B 20194% 2020F% 2021 FE 2022F%F 2023FE
Iltem Boundary Coverage Unit FY19 FY20 Fy21 FY22 FY23
=
Tﬁ% 1,398 1,562 2,053 3,407 4,709
udit Fee
BEENRRFLEFICHTS 20234E:
EREM JFEEH SB+ X FRtE 1000/R B85H 115 247 382 115 83
Remuneration for Non-audit Fee SB + Major Subsidiaries 23 10000/ Million yen
Independent Auditors : °
EJF 1,513 1,809 2,435 3,522 4,792
otal
EBEARASLELA-—0 | EEH _
vy hD—J[CEIBB(C | Auditree > 103 130 142
X9 B (EEZERR<) 20234
Remuneration for Those Who El SB+ERFRA 100% =l 343 591 618 303 112
Belong to the Same Network as Non-audit Fee SB + Major Subsidiaries P23 1000"/ Million yen
Auditors, Certified Public ! °
Accountants, and Others =t
(excluding the above) Total 343 596 721 433 254

#EH#E Shareholders’ Rights

58 IARZAY) ANLY Y | B 20196 EF 20204F 2021 FE 2022FF 2023FE
Item Boundary Coverage Unit FY19 FY20 FY21 FY22 FY23
B 58 - - B
Anti-takeover Measures None
AVFS47 VA Compliance
S| NDVFY ANLY T | B 20196 20206 2021 2022FEF 2023FF
Item Boundary Coverage Unit FY19 FY20 FY21 FY22 FY23
AVTFSA TV RERICEIT B1E3% - @R "
Consultations/Reports about Compliance Violations 5B - Reports 228 175 228 267 226
H#H
188 - SERABOWR Labor Affis " 104 83 7 67 80
Breakdown of Consultations/ SB — Reports
Reports ZDth
S 124 92 157 200 146
TSR - 8 1 12 4
proper Sales
TFaUT«
N e ER
EEWQ Violation of - 3 6 16 3
DwtﬁR'l ¢ Security Rules
etails of
o 53
Violation ES i) SB — Breaches -~ 0 1 5 ]
Neglect of Duty
ZOAft
. — 13 9 12 16
? 37 24 27 42 24
otal
BRE
Puniti — 2 0 3 5
e ERECTS Dismisel
=
Code of Conduct or Ethics Breaches SR
Retirement o 2 6 S 2
under
Instruction
BEINS [&#&
AER Demotion - 4 5 4 5
Details of “
Punishment HENM=RIE SB — N
Suspension of Breaches — 5 3 8 3
Work
G
Pay Cut - 7 8 9 6
ITAE
Reprimand - 4 > 10 3
? 37 24 27 42 24
otal
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HNFUR

dVFS547 VA Compliance

Governance

58 NOVIY ANLYY | B 20195E 2020 2021 FE 2022FE 2023FE
Item Boundary Coverage Unit FY19 FY20 FY21 FY22 FY23
EBRAH B _ * 14 12 13 5 6
Breaches Breaches
B
Punitive — 0 0 0 0
Dismissal
Eil=psics
Retirement
under - 0 2 0 L
Instruction
MEREP/NSZAAY KT | BEANS 48
BT BRI PR Demotion - 3 3 0 !
Violations, Including Human Rights | Details of s
Infringements and Harassment Punishment E#EIE SB — Breach
Suspension of reaches — 3 2 4 0
Work
ARG
Pay Cut - 1 4 0 4
[FAE
Reprimand - 5 2 1 0
;ma‘ 14 12 13 5 6
MEICBI T 2 HHERFEDAL =1
Trainings on Human Rights 5B - Times 8 10 1 12 "
AVTFSAT VAT A SDREE _ o
Ratio of Employees Who Have Taken a Compliance Test 5B % 99.8 100.0 100.0 100.0 100.0
BABRDRA - 7— 5 DEEE - R B _ % 0 0 0 0 0
Cases of Leakage of Personal Information, Theft or Loss of Data* Cases
BUBHIEER
Political Contributions 0 0 0 0 0
Or—&#E
Lobbying 0 0 0 0 0
BUBICHBZERIFT L7
B Liesed BEREIRNDZHER SB _ = 0 0 0 0 0
Total Contributions & Expenditures | Expenses for Trade Associations Yen
for Political Influence
Z DD
Other Expenses 0 0 0 0 0
i
Total 0 0 0 0 0
REFHIRERITR "
Anticompetitive Violation 5B - Cases 0 0 0 0 0
BN *
Bribery 5B o Cases 0 0 0 0 0
1919 —E5| "
Insider Trading 5B - Cases - - - 0 0
RES P2 B _ * _ _ — 0 0
Money Laundering Cases
RlEiER o
Conflicts of Interest 5B - Cases - - - 0 0

¥ RHUBIC K BIBHOEMERICAIW AR

* Disclosed based on guidance from regulatory authorities and in violations of laws and regulations
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HINF X Governance

fE#t+1UF« Information Security

EE N> anvwy | mfr | 20190@E | 20208m | 20214 | 20224 | 20234

Item Boundary Coverage Unit FY19 FY20 FY21 FY22 FY23
e 8 - 0 0 0 0 0
I'ﬁf?iiiiijﬁffgﬁﬁim . sB - % 100.0 100.0 100.0 100.0 100.0
o o oy PR 8 - | - - 38 38 39
e 58 — | % - - 1000 1000 1000
o oo oy e A 8 — | - - 2 2 2
e 58 — | % - - 1000 1000 1000
I
IS0 20000-1 S2EAV G4 - _ % _ B 100.0 100.0 1000

1SO 20000-1 Certification Rate**

¥ BHAEDBEREF 21U T 4 RU Y —ICAIWAK
*1 Disclosed in accordance with SoftBank Corp.’s information security policy

% 2 WRBEPT (H#H'ISO 9001 DEUSZEHEE L TLD 39HHEM) . BUFHDBEMDEIE
*2 The percentage of certified sites among all applicable sites (39 sites where SoftBank Corp. has sought ISO 9001 certification)
¥ 3 WRBEFT (HHH'ISO 27001 DEUF ZH#EE L TLB 29 BEFT) h. BUFEORERDE
*3 The percentage of certified sites among all applicable sites (29 sites where SoftBank Corp. has sought ISO 27001 certification)

¥4 HRBERT (H3EH'1SO 20000-1 DEUSZHEE LTS 25 LM b, BUSEDRERDEIE

*4 The percentage of certified sites among all applicable sites (25 sites where SoftBank Corp. has sought ISO 20000-1 certification)
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RIBIBHRIRLHRSS
YIRSV KRS B

. BILOX &

—AREAEE N B AR EREEHAE (LT . TR &) [, IR oA SR LIZI VIR v oK 2
HTI—T 2023 EEEEVNEAAGHERTFRESE (Ra—7 12, BEREEIRILE—REAR) |, TUIRALo8%
HXEHTIL—T 2023 F£FE CO2 LINDBREMHRSIABHE FEREE ). (VIR oS TIL—T 2023 &
E BEMEAAHEEERSE(Ra—F 3) . VI Vot et FIL—F 2023 £ KEHRE - KERED
REG HEREE ). (VIO BHIIL—T 2023 H£E EEREY FHE BRLHSE BRLSEEE
MEZILUT.TEEREZ1LEVS)D, B CEUERShEIY IRV oBREH T IL—T BEHEH AHH
BHEFIR(34) ). VIR RS S IL—T RE100 HATELE (2022 10 BARM) (@A TAEARIEET
FIF—EEFIRO IR 1, TVIRA O8RS T IL—T A3—7 Scoped DEEODvIHIZE (Ver.1.0) | VTR
Ol —T KB ET—2OKERR. FARELEE. KERASRE HEFIE(T ) 1. TYIb 2K
2RTIN—T EEREDHLE - - SELSE- SRS RFTEFIEG R I (AT, TERIL—/LI1EWNS, ) ITHERL,
ERICEESNTOAZEIC DWW TESZERIIE1T o/, 2023 FELIL. 2023 54 B 1 H~2024 £ 3 B 31 BETO
HMZE LS, RO BME, EEMEFLFHRNICTHEL. AL OBRBHFR(RIIHNKREBIHEECRTESYD
HEDEBEMFRUEHIILEIZHD.

2. ERLERGIOME

L REMEA A EICOVTIEIS014064-3), TRLXF—EAE, BEARIAIILY—FERAERUE
HEABET I —FAE, KERERVKEASRER, EEREEYINSEICDLNTILIISAE3000 | (ZHEMML THRET
FEEL . ARIIEBONSERBE LS SEMHEIARE ISR T EEYTHY  RIACGE LB EARITAE ),
BEEOSHHFEEETSRIIANEZOBLED 5%ELE,

BT, EHMICEVWTEEL—ILOREREERL, A0—7 12 ORENEHAHHE. BETRETRIL
F—HEARRUBATRIRLY—FAR KEARRUKERAEREM, FEERDLSTFIZONT, T
FIZEYBAEDRELER 6 LS RUHH I 20 B TRHRIIE 1T o7, MBI CIE., BEENSEE. H
BRUEZRIRAUM KERAKR. REDEER AR VCE BRI OBRETV. EET—RITOLNTHER
HEHEDEEELEET oI, AA—T3DREHREHF R (2 15HTFINIZOVTIL. BT FIZRYRREDZEEL
3T N—TEHENFELT, EELFIAETOr— a0 OMR, EEEHAFIOME. HFHET 22DV TR
WEHEDREEHEET O,

3. BRIOFR
BILOXNRELZ, EERSEOREHRICEVT. ERIL—ILICENE S, FHEICEESATOVEVWSETRR
Shighotz,

4. BEER

HERMEBOEAEFRIV I O%ASHICHY . REFROBIIEORTITLHBCH D, VIR oA
#HELBEMEORICE. HEORFBRELLY,

FRBTFRORMEEARI—TH 25 Fib

H =R

ALfBEEEEDETIEBILEZ W,
1/2
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RERRIFGLIHRSS
[T ESE]

VIRV RS

xf AR I B & U R B R

F4TH:2024E7TH 128
% 1811004838-1 %

X SRIEBEOIH

IMEHRIABE S

A3-71,2
THIF—{EfE

23-73
(£15h73Y)

BAETREITIF -
fERE-
BEREIRILF—
FIFR=

FKABEFE

n' =
KA R A BRI E

HSRABHEN

FALMAREEZEDETIRSEZ,

2/2
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J E.A No.1811004838-1

Independent Verification Report on
Environmental Information

To: SoftBank Corp.

1. Objective and Scope

Japan Quality Assurance Organization (hereafter “JQA”) was engaged by SoftBank Corp. (hereafter “the Company™) to provide an independent
verification on “FY2023* SoftBank Corp. group GHG emissions calculation report (Scope 1, 2 & Renewable energy usage rate)”, “FY2023
SoftBank Corp. group GHG emissions calculation report (GHG except for CO2)”, “FY2023 SoftBank Corp. group GHG emissions (Scope 3)
calculation report”, “FY2023 SoftBank Corp. group water consumption and water intensity calculation report” and “FY2023 SoftBank Corp.
group amount of industrial waste disposal, final waste disposed and final disposal rate calculation report” (hereafter “the Reports”).  The content
of our verification was to express our conclusion, based on our verification procedures, on whether the statement of environmental information in
the Reports was correctly measured and calculated, in accordance with the “GHG emissions calculation rule, ver.14”, the “Renewable energy
calculation rule based on RE100 Technical Criteria (October 2022) ver.1”, the “Scope 3 calculation logic ver.1.0”, the “Water consumption, water
discharge and Water intensity calculation rule, ver.7” and the “Amount of industrial waste disposal, final waste disposed and final disposal rate
calculation rule, ver.8” (hereafter “the Rules”). The purpose of the verification is to evaluate the statement of environmental information in the
Reports objectively and to enhance the credibility of the Reports.

*The fiscal year 2023 of the Company ended on March 31, 2024.

2. Procedures Performed
JQA conducted verification in accordance with “ISO 14064-3" for GHG emissions and with “ISAE3000” for Energy consumption, Renewable
energy consumption and Renewable energy usage rate, Water consumption and Water intensity, and Amount of industrial waste disposal. The
organizational boundaries and the scope of this verification assignment are as indicated in ANNEX.  The verification was conducted to a limited
level of assurance and quantitative materiality was set at 5 percent each of the total emissions, consumption, and amount of disposal in the Reports.
Our verification procedures included:
e Confirming the Rules at the Company’s environmental supervising division prior to the Site Visit.
e Holding on-site verification at 6 domestic sites and 20 base stations selected by the Company for Scope 1 & 2 GHG emissions, Renewable
energy consumption and Renewable energy usage rate, Water consumption and Water intensity, and Amount of industrial waste disposal.
e Onssite assessment to check the report scope and boundaries; GHG source; water usage and waste generation; monitoring points;
monitoring and calculation system; and its controls for overall.
e For Scope 3 GHG emissions (all 15 categories), confirming the integrated functions and the Rules, and checking calculation scenario and
allocation method; monitoring and calculation system; and emission data against evidence at 3 group companies selected by the Company.

3. Conclusion
Based on the procedures described above, nothing has come to our attention that caused us to believe that the statement of environmental
information in the Reports, is not materially correct, or has not been prepared in accordance with the Rules.

4. Consideration
The Company was responsible for preparing the Reports, and JQA’s responsibility was to conduct verification of the statement of environmental
information in the Reports only.  There is no conflict of interest between the Company and JQA.

s

Sumio Asada, Board Director

For and on behalf of Japan Quality Assurance Organization
1-25, Kandasudacho, Chiyoda-ku, Tokyo, Japan

July 12,2024

*Please refer to the annex in the next page.
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Independent Verification Report on
Environmental Information
ANNEX

To: SoftBank Corp.

The organizational boundaries and scope of this verification assignment

Scope of this verification assignment
GHG emissions
Renewable
energy Water Amount of
Scopel,2 consumption and | consumption and | industrial waste
Energy I 155C0i)e3 . Renewable Water Intensity disposal
Consumption (a categories) energy usage rate
Number of Company 108 33 108 108 96

*Please refer to the previous page.
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SEEBHRRIIIRGS
VEIRVZUE P e

1. RIEDOX R

—RIEEAB AR RERIIBE (LUT. TE#E 0S5 F. VIR oA ER LT
M2023F EH 2EERFR HERSEI(LIT.TEERES 1LV, ICREHIN-2023FEED LR
EFR(EBIZOVTIERIDEESY) A, RHICEUERSNI-T2023F EH S EHER FEFIEE)
(LT TEEIL—ILIEND ) ITEPIL, EFEICHHESh TOA LI DWW TE =ZFERIFF T 1=, 2023
FEELIL, 20235451 H~2024E3 831 HETOEABELS,

BRAOEMIE. TEEHES ) ZFEMCTML . At OHSEEFROEEDEESEZIVEHD
_EZhB,

&1 BIAANRIER

1. H EDTHEMES
(5% 5

2. READTEHFEMGS
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6. FEEMOFHEMBGS
(EARHH+HE) (B

7 MEEBETEI > EAE
4 (FET- ) 1 3

2. EMEL-RIEOME

LEEFSILTISAES000 | ML THRETZRIEL Tz, ARFIEFONREBB (L. RIZRLETEREL,
REAEAKEILNREMRIIAE ), EZMHOENHHAEEFSEE ICHLTEERIEDS%EL,

AR EHEOXRIEAIL, IHBE1~6I2DWTIZV IOk S48 S B U F DML S L.
HENIDWTIEYIM OB EH OTo/00 — 21—y MEHE (TUSRE) A3 REL . 20234FEIE T
LI-fEREbFHTEELL,

BRELTIE. AEXNRBEOMHER . RETIAOMHER, BE-EHAF 0EZ., HSEEERIZF
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BRADOREEL-EEREE ID2023FEDH LB EEFROEEHRICBLT. TEFIL—ILIIZ
FEPET | EFEICHEESNATOWVENWEEIZRRSh G, o1,
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[EEHREZ IDERBFREIZVIMUIBESTICHY ., H LM EEREEEEORIIOFERIZES
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No.1811004827

Japan Quality Assurance Organization (hereafter “JQA”) was engaged by SoftBank Corp. (hereafter “the Company™) to provide an
independent verification on “SoftBank Corp. indicators of a social dimension calculation report for 2023*!"" (hereafter “the Report™).
The content of our verification was to express our conclusion, based on our verification procedures, on whether the statement of
information regarding the indicators of a social dimension in the Report, as shown in Table 1, was correctly calculated, in accordance with
the calculation rule for social performance data prepared by the Company (hereafter “the Rule”). The purpose of the verification is to
evaluate the Report objectively and to enhance the credibility of information regarding indicators of a social dimension in the Report.

“1: The fiscal year 2023 of the Company ended on March 31, 2024.

Table 1. Indicators of a social dimension

1.Average annual salary of employees
by gender

2.Average annual salary of board
members by gender (basic salary only)

3.Average annual salary of board
members by gender (basic salary and
bonuses)

4. Average annual salary of management
positions by gender (basic salary only)

5.Average annual salary of management
positions by gender (basic salary and

6.Average annual salary of non-
management positions by gender

bonuses) (basic salary and bonuses)

7.Number of serious accidents (fatal
accidents) in the base station
construction works

2. Procedures Performed

JQA conducted verification in accordance with “ISAE 3000”. The scope of this verification assignment includes indicators shown in
Table 1. The verification was conducted to a limited level of assurance and quantitative materiality was set at 5 percent of each indicator
in the Report.  The organizational boundaries for item 1-6 included 48 domestic sites and other sites™, and for item 7 included the base
station construction works ordered by Technology Unit of the Company and started in FY 2023.

*2: “Other sites” means those workplaces for employees that do not belong to any particular sites.

Our verification procedures included:
e Confirming integrated functions to check the Rule, and checking calculation scenario; monitoring and calculation system; and
calculation results in the Statement against evidence.
e Vouching: Cross-checking the calculation results against evidence.

3. Conclusion

Based on the procedures described above, nothing has come to our attention that caused us to believe that the statement of the information
regarding the Company’s Fiscal Year ended March 31, 2024 indicators of a social dimension in the Report, is not materially correct, or
has not been prepared in accordance with the Rule.

4. Consideration
The Company was responsible for preparing the Report, and JQA’s responsibility was to conduct verification of indicators of a social
dimension in the Reportonly. There is no conflict of interest between the Company and JQA.

S

Sumio Asada, Board Director

For and on behalf of Japan Quality Assurance Organization
1-25, Kandasudacho, Chiyoda-ku, Tokyo, Japan

July 10,2024
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